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Agreement Between the
The Pleasantville Education Association
Representing the Certificated Staff/
Educational Support Professionals
and the
Board of Education of City of Pleasantville

\ B o PREAMBLE

' This agreement entered into this twenty seventh day of May 2005,
by and between the Board of Education of Pleasantville, the City of Pleasantville,
State of New Jersey, hereinafter called the “Board”, and the Pleasantvilie

:d'_!’_‘?;ﬁ’"" Aeer_\n'!n_f'!np_ boroihgﬁnr rjgllgﬂ tha “Aocnrintinn”

WITNESSETH

WHEREAS, the Board has an obligation, pursuant to Chapter 123, Public Laws of 1974,
to negotiate with the Association as the representative of employees hereinafter
* designed with respect to the terms and conditions of employment, and

WHEREAS, the parties have reached cei}rtain understandings which they desire té
_confirm in this Agreement. ' .

BE IT RESOLVED, in consideration of the following mutual covenants, it is héreby
agreed as follows: '



ARTICLE 1
recognition

A. UNIT

In accordance with and to the extent required by Chapter 123, Public

Laws of New Jersey, 1974, the Board hereby recognized the Association as the
exclusive and sole representative for collective negotiation concerning grievances, terms
and conditions of employment for all full-time personnel, herein defined as working four
(4) or more scheduled hours per day on a ten (10) or twelve (12) month basls under
‘contract or on approved leave including:

EDUCATIONAL SUPPORT PROFESSIONALS

EnnA annnc Dorennnnl

Custodians

Aides

Secretarial and/or Clerical Personnel
Security/Parent Liaisons
Maintenance/Custodians ,
Licensed Practical Nurses (LPN)
Computer Technician

Receptionist

CERTIFIED STAFF

Teachers

Librarian/Media Specialists

Guidance Counselors

Social Workers

Nurses :
Learning Disabilities Teacher-Consultant(s)
School Psychologist(s)

Speech and Language Specialist
Permanent Substitutes

NOTE: For the purposes of this Agreement, a permanent substitute is defined as
a teacher who is contracted for the school year with benefits.




B. DEFINITION OF CERTIFIED STAFF AND EDUCATIONAL SUPPORT
PROFESSIONALS

Unless otherwise indicated, the term employee” shall refer to
all employees represented by the Association in the negotiating unit as above defined;
and references to male employees shall include female employes-:s. i
. \ A
C. Future hires in the Central Office shall not automatically be precluded from
the unit by virtue of location. ‘

ARTICLE 2
Negotiation Procedu.re

A. DEADLINE DATE - The parties agree to enter into collective negotiations over
successor Agreement in accordance with Chapter 123, Public Laws of 1974,in a good .
faith effort to reach agreement on all matters concerning terms and conditions of
employment. Such negotiations shall begin no later than a date permitted by law. Any
Agreement'so negotiated shall apply to all employees, be reduced to writing, be signed
and approved by the Board and Association. ' " : S

B. RELEVANT DATA - During negotiations, the Board and Association shall
present elevant data, exchange points of view and make proposals and counter
proposals. Prior to such negotiations, the Board shall make available to the Association

for inspection a list of empldyees, their salary and insurance coverage.

C. REPRESENTATIVES - Neither party in any nego‘tiations shall have any
control over the selection of the negotiating representative of the other party. The parties

mutually pledge their representatives shall be clothed with all necessary power and
authority to make proposals, consider proposals and make counter proposals in the
course of negotiations subject to ratification by the Association's membership and the
Pleasantville Board of Education.

D.  All meetings between the parties shall be scheduled, whenever possible,

to take place when the employees involved are free from assigned responsibilities and

the Board can mutually agree.

E. The Board agrees not to negotiate concerning said employees in the negotiating
unit as defined in Article 1 of this Agreement with any organization other than the

Association for the duration of this Agreement.



F. MODIFICATION - This agreement shall not be modified in whole or in part
by the parties except by an instrument in writing duly executed by both parties.

G. TERMS AND CONDITIONS - In accordance with and to the extent _
required by Chapter 123, New Jersey Public Laws of 1974, proposed new rules or
modification an of existing rules governing working conditions shall be negotiated with

the Association before they are established.

H. UNDERSTANDING - This Agreement incorporates the entir
understanding of the parties on matters, which were the subject of negotiation.

ARTICLE 3
" Grievance Procedure

A.  DEFINITION

1. ° Grievance - A grievance is a claim or complaint by a member or the
Association based upon an alleged misinterpretation or misapplication, interpretation,
application or violation of this Agreement and administrative decisions or policies of the
Board of Education related to terms and conditions of employment affecting an employee
or a group of employees. &

2. Time Limit - A grievance to be considered under this procedure
must be initiated by the employee or the Association within fifteen (15) school days from
the time when the employee knew or should have known of its occurrence.

3. Aggrieved Person — An “Aggrieved Person” is the person or
persons or the Association making the claim. Such person must be present at each level
of the grievance procedure.

4, Party of Interest — A “Party of Interest” is the person or persons making the
claim or any authorized representative of the Board of Education or the Association

necessary for resolution of the grievance.

5. Administrator - Each administrator referred to herein, such as
Superintendent, Principal or immediate supervisor, may also be his designee.




B. PURPOSE

1. The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to the problems, which may from time to time arise concerning terms
and conditions of employment. Both parties agree these procedures will be kept as
informal and confidential as may be appropriate at any level of the procedure.

2. Nothing heﬁein contained shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally with any appropriate
member of the administration and having the grievance adjusted without intervention of
the Association, provided the adjustment is not inconsistent with the terms of this
Agreement; however, the Association shall be given the opportunity to be present at

each formal level of the grievance pljocedure and may state its views at such time.

3. . Since it is important that the grievances be processed as rapidly as
possible, the number of days indicated as each level should be considered as a
maximum and every effort should be made to expedite the process. The time limits
specified may, however, be extended by mutual agreement. :

4 Year-End Grievances - In the event a grievance is filed at such time that it
cannot be processed through all the steps in this grievance procedure by the last.day of
student attendance and if left unresolved until the first day of attendance could result in
jrreparable harm.to a party in interest, the time limits set forth herein may with the ‘
agreement of both parties be reduced so that the grievance procedure may be
exhausted prior to the end of the school year or as soon thereafter as is possible or

practicable.

5. Failure to Communicate - Failure at any step of this procedure to

* communicate the decision on a grievance within the specified time limits shall permit the

aggrieved employee or the Association to proceed to the next step. Failure at any step of
this procedure to appeal a grievance to the next step within the specified time limits shall
be deemed to be acceptance of the decision rendered at that step and the grievance

deemed withdrawn.

6. Unless directed otherwise by the Board or its designee, all
meetings shall take place outside of scheduled working hours.

7. Continuation of Assignments — Each employee shall continue Performing
his assigned job function notwithstanding the presidency of any grievance. Itis
understood that any employee, grievant shall, during and notwithstanding the pendency
of any grievance, continue to observe all legal and required assignments and rules and
regulations of the Board until such grievance and any effect thereof shall have been duly

determinate.




>. PROCEDURE

. informai Discussion

An employee with a grievance shall first discuss it with the principal/
designee or immediate supervisor with the objective of resolving the matter informally.
The response of the principal/designee or immediate supervisor shall be given within five
(5) school days and should not prejudice the position of school officials at any
subsequent step of this grievance procedure.

' \
2. Level One - Principal/lmmediate Supervisor

If, as a result of the informal discussion, the matter is not resolved
to the satnsfactaon of the employee or the Association, the matter shall be set forth in

[P VUIC SRS S, Hdomlmemmon e tvmmmmamalimba momambamar s &l« ~ +r\n 400\ cnbhmnl Aovie ~AF
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the receipt of the principal/designee or immediate superv:sor s dec;snon specifying: 1. the
nature of the grievance, 2. contract provision(s) violated, 3. remedies sought, and 4 the
grievant(s). The principal/designee or immediate supervisor shall give his decision within

- ten (10) school days. The aggrieved person may elect to have an Association
representative accompany him/her at this level, if he/she so desires.

3.  Level Two (Formal) - Superintendent

The aggrieved person, no later than fifteen (15) school days after

recenpt of the principal/designee or immediate supervisor’'s decision, may appeal the
decision to the Superintendent of Schools or his designee. The appeal to the
Superintendent must be made in writing with a copy to the Association specifying: (a) the
nature of the grievance; (b) the results of previous discussions; (c) his dissatisfaction

. with decisions previously rendered. The Superintendent or his designee shall attempt to

" resolve the matter as quickly as possible, but within a period not to exceed fifteen (15)
school days from the receipt of the appeal. The Superintendent shall communicate his
decision in writing to the aggrieved person, the Association and to the principal/designee

or immediate supervisor.

4. Level Three (Formal) — Board of Education

(a) If the grievance is not satisfied to the grievant’s satisfaction,

no later than ten (10) school days after receipt of the Superintendent’s decision, may
request a review by the Board of Education. The request shall be submitted in writing
through the Superintendent of Schools who shall attach all related papers and forward



the request to the Board of Education. The Board, or a committee thereof, shall review
the grievance, shall hold a hearing with the employee, if requested, and shall render a
decision in writing within twenty (20) school days of receipt of the grievance or if a
hearing is held within ten {(10) school days of the date of the hearing. Copies of the
decision of the Board of Education shall be sent 1o the aggrieved, the Superintendent,

Principal, Supervisor and Association.

\ . (b) Ifthe gﬁevént s not notified by the Board of a hearing date within \
twenty (20) school days after the grievance has been appealed to the Board, the lack of

such notice shall entitle the grievant to appeal beyond Level 3 of this Article.

(c) I the decision of the Board does not resolve the grievance to .

ihe satisfaction of the aggrieved person and he wished review by a third party and 1t the
Association determines that the matter should be reviewed further, it shall so advise the .

Board through the Superintendent within thirty (30) calendar days of receipt of the.
Board's decision. The decision of the Board shall be considered final and binding on the

grievance concerning: .

B 1, Any matter for which specified method of review is
prescribed and expressly set forth by law or any rule or regulation of the
Commissioner of Education; or ' |

2. A grievance of a non-tenure employee which arises
by reason of his not being reemployed; of S ‘

3. A grievance by a certificated employee occasioned by -
appointment 1o lack of retention in any position for which tenure either-is
not possible or not required; or - :

4. Any matter which according to law is beyond the scope of the
Board authority or limited to unilateral action by the Board.

5. Level Four (Arbitration)

(a.) Procedure - The following procedures shall be used to secure the
services of an arbitrator:

1. Either party may request the New Jersey Public Employment
Relations Commission (PERC) 10 submit a roster of person qualified to function as

an arbitrator in the dispute in question.






2. If the parties are unable to determine a mutually satisfactory
arbitrator from the submitied iist, they may request ihe New Jersey PERC 10
submit a second roster of names.

3. If the parties are unable to determine a mutually

satisfactory arbitrator from the second submitted roster the New Jersey
PERC may be requested by either party to designate an arbitrator.

(b.)l__imits of Arbitration - The arbitrator shall limit himself to the
Issues submitted to him and shall consider nothing else. He can add ‘
nothing to, nor subtract anything from the Agreement between the parties or by

policy of the Board of Education. The arbitrator shall have only the power to
interpret what the parties to the Agreement intended by the specific clause in the
Agreement, Wnicn Is at Issue. ris rECOMITIENTATIONS 0N SUCN an INerpretauon

shall be binding.

(c.)Un.less directed otherwise by the Board or its designee, all meetings
shall take place outside of scheduled working hours. '

(d.) Each employee shall continue performing his assigned job
function notwithstanding the pendency of any grievance .

. RIGHTS OF THE BOARD

1. Acknowledging binding arbitration as the means of resolution for any
dispute arising under the terms of this Agreement, the Association and all
employees shall not cause, engage in or sanction any strike, slowdown-or other
concerted action for the duration of this Agreement because of any dispute or
disagreement between the school district or its representatives, or any and all
employees or between any other persons or other employees or organizations
who are not signatory parties to this Agreement.

2. The Association recognizes that the Board has the responsibility and
authority to manage and direct in behalf of the public all the operations and
activities of the School District to the full extent authorized by law. The exercise of
these powers, rights, authority, duties and responsibilities by the Board and the
adoption of such rules, regulations and policies as it may deem necessary shall
be limited only by State Law and the terms of this Agreement.

10
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tion agrees and recognized that the Board reserves to

ght, in compliance with the laws of the State of New
State Commissioner of Education, to hire, assign,
promote, transfer and direct employees-covered by this Agreement or to take
disciplinary action against said employees (up to and including discharge) for just
cause, to direct school operations and to take whatever other actions may be
necessary to accomplish the mission of the school district except as may be
specifically provided by state law and language of this Agreement.

3. The Associa
itself sole jurisdiction and i
Jersey and the rules of the

\

E. RIGHTS OF EMPLOYEES TO REPRESENTATlQN : \

erson may be represented at all stages of the
y himself or, at his option, by the Association or by a
e Association. :

1. Any aggrieved p

grievance procedure b
representative selected or approved by th

2. When an employée represents himself.in the processing of a grievance,

the Association shall at the time of submission of the-grievance to the
Superintendent or at any later level be notified by the Superintendent that the

grievance is in existence and shall be notified of the results.

3. Both parties to this Agreement shall not take any reprisal(s) against any
party in interest for his participation in this grievance procedure.

F. COST FOR'ARE.BITRATION

s of the arbitrator, including-per deem expenses, if any,
ence expenses and the cost of the hearing room
he Association. Any other expenses incurred

The costs for the service

and actual and necessary travel, subsist
shall be borne equally by the Board andt
shall be paid by the party incurring same.

G. MEETINGS AND HEARINGS

his procedure shall not be conducted in public

All meetings and hearings under 1
d their designated or selected

and shall include only such parties in interest an
representatives.

H. GROUP GRIEVANCE

the Association, a grievance affects a group of
ne (1) school, the Association may submit such grievance in

directly and the processing of such grievance shall

If, in the judgment of
employees from more than o
writing to the Superintendent
commence at Level 2.
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1. SEPARATE GRIEVANCE F!

L) A III\—

E

All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and shall not be kept in the
personnel file of any of the participants. : :

J. FORMS FOR GRIEVANCE

Forms for filing grievance shall be available in each school building's
administrative office. ‘ ' :
' \

\

ARTICLE 4
Association Rights and Privileges

A Whenever any representative of the Association or any employée is scheduled
by the Board to participate during working hours in grievance proceedings, conferences
or meetings, he shall suffer no loss in pay. :

- B. Representatives of the Association and the New Jersey Education Association -

shall be permitted entry to school property at reasonable times, provided that this shall
not interfere with or interrupt normal school operation -and permission is secured
immediately upon entry from the administrator in charge.

C. It is specifically understood that the Bbard reserves unto itself all rights and
powers not expressly specified herein, as authorized by New Jersey Statutes or other .
applicable laws and legislation. '

D. AVAILABLE DATA - The Board agrees to make available to the Association,
upon written request, all information in the public domain as outlined by the Open Public
Records Acts. '

E. USE OF SCHOOL BUILDINGS - The Association and its representatives shall be
granted the privilege to use school buildings at all reasonable hours for meetings. The
principal of the building in question shall be notified by the Association representative in
advance of the time and place of all such meetings. This privilege is contingent on the
building not being previously scheduled for another group in accordance with present
standard District policy.

12



3. The Association agrees and recognized that the Board reserves to

itself sole jurisdiction and right, in compliance with the laws of the State of New
Jersey and the rules of the State Commissioner of Education, to hire, assign,
promote, transfer and direct employees-covered by this Agreement or to take
disciplinary action against said employees (up to and including discharge) for just
cause, to direct school operations and to take whatever other actions may be
necessary to accomplish the mission of the school district except as may be
specifically provided by state law and language of this Agreement.

\

E. RIGHTS OF EMPLOYEES TO REPRESENTATIQN \

1. Any aggrieved person may be represented at all stages of the
grievance procedure by himself or, at his option, by the Association or by a
representative selected or approved by the Association.

2. When an employée represents himself in the processing of a grievance,

the Association shall at the time of submission of the grievance to the
Superintendent or at any later level be notified by the Superintendent that the

grievance is in existence and shall be notified of the results.

3.  Both parties to this Agreement shall not take any reprisal(s) against any
party in interest for his participation in this grievance procedure.

F. COST FOR ARBITRATION

~ The costs for the services of the arbitrator, including-per deem expenses, if any,
and actual and necessary travel, subsistence expenses and the cost of the hearing room
shall be borne equally by the Board and the Association. Any other expenses mcurred

shall be paid by the party incurring same.

G. MEETINGS AND HEARINGS

All meetings and hearings under this procedure shall not be conducted in public
and shall include only such parties in interest and their designated or selected

representatives.

H. GROUP GRIEVANCE

If, in the judgment of the Association, a grievance affects a group of
employees from more than one (1) school, the Association may submit such grievance in
writing to the Superintendent directly and the processing of such grievance shall

commence at Level 2.

11



F. USE OF SCHOOL EQUIPMENT - The Ascociation shall be granted the

privilege to use the school equipment, including typewriter, computers, other duplicating
equipment, calculating machines and all types of audio-visual equipment at reasonabie
times, when such equipment is not otherwise in use. The Association shall pay for the

reasonable cost of all materials and supplies incident to such use and for any repairs
necessitated as a result thereof.

G. Therights and privileges of the Association and its representative as set forth in
this Agreement shall be granted only 10 the Association as the exclusive representative

_of the employees. :
\ \

\ . \ '. A A -
© H.  BULLETIN BOARD - The Association shall have, in each school building, an
Association bulletin board in each faculty lounge or dining room. The location of the
Association bulletin board in each school shall be designated by the Board of Education

or its designee.

Association may suggest items for inclusion

. ORIENTATION PROGRAMS - The
ms. Final determination for the use of such

and/or discussion during orientation progra
items remains with the Superintendent.

J. - MAIL BOXES ~The Association shall have the privilege of reasonably

" using interschool mail boxes provided that open materials, except meeting
announcements, shall receive prior approval by the Superintendent or his designee.
Closed mail materials, meaning those in sealed envelopes, shall not require such prior

approval.

ARTICLE 5 .
Employee Rights and Protection in Representation

23, Public Laws of 1974, the Board and Association

agree that every employee shall have the right freely to organize, join and support the
Association and its affiliates jor the purpose of engaging in collective negotiations and
other legal conceried activities and the right not to participate in such actions. Both
parties 1o this Agreement shall not discourage or deprive or coerce any employee in the
ferred by Chapter 123, Public Laws of 1974, or other law of

employment of any rights con
New Jersey and the United States; they shall not discriminate against any employee with
respect to hours, wages of any terms ofr conditions of employment by reason of this

membership in the Association and its affiliates or by his lack of membership therein, his
participation or lack thereof in any activities of the Association and its affiliates.

A. Pursuant to Chapter 1

13






B. Whenever any employee is required to appear before the Superintendent, Board
or any committee thereon concerning any matter which could adversely affect the
continuation of that employee in his office, position or employment or the salary or
increments pertaining thereof, then he/she shall be given prior written notice of the
reasons for such meetings or interview and shall be entitled to have a representative of
the Association present to advise him and represent him during such meeting or
interview. (Statute 18A:25-7) ’ :
: \
C. Nothing contained herein shall \be construed to deny or restrict to any employee
such rights as he may have under New Jersey Laws or other applicable laws and
regulations for the duration of this Agreement. ~

D. No ESP emplovee shall be reprimanded, reduced in rank, reduced in
‘compensation, deprived of any form of salary increment, terminated, deprived of any.
form of occupational advantage or benefit, have his/her employment contract or status
not renewed or not continued, or any other form of discipline without just cause. Any
such action shall be subject to binding arbitration pursuant to NJSA 34:13A-29.

No certified employee shall. be disciplined, reprimanded, reduced in rank, or
deprived of any professional advantage, without just cause. Any such action shall be
subject to binding arbitration pursuant to NJSA 34:13A-29.

E. Acknowledging the employer's unfettered right to determine standards for

work performance, methodology, and its right to establish, direct, correct and otherwise
regulate the job operations of its employees; then no employee shall be unreasonably
reprimanded or disciplined in front of the public, i.e., in front of students, teachers, or
other employees without just cause. ‘

F. EVALUATION OF STUDENTS - A teacher shall maintain the primary right and
responsibility to determine grades and other evaluations of students in his jurisdiction
within the grading policies of the Pleasantville School District based upon his/her
professional judgment. A grade or evaluation may be changed by the administration.
Opportunity for a conference may be provided to the teacher by the administration.

G. Nothing above presumes that a disciplined employee will necessarily be
suspended without pay.

14
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F. USE OF SCHOOL EQUIPMENT - The Asscciation shall be granted the

privilege to use the school equipment, including typewriter, computers, other dupiicating
equipment, calculating machines and all types of audio-visual equipment at reasonabie
times, when such equipment is not otherwise in use. The Association shall pay for the
reasonable cost of all materials and supplies incident to such use and for any repairs

necessitated as a result thereof.

G. The rights and privileges of the Association and its representative as set forth in
this Agreement shall be granted only to the Association as the exclusive representative

of the employees. ,-
\ \ . A R

\ ) \ . . ’

H.  BULLETIN BOARD —The Association shall have, in each school building, an

Association bulletin board in each faculty lounge or dining room. The location of the

Association bulletin board in each school shall be designated by the Board of Education
or its designee.

l. | O'RIENTATION‘ PROGRAMS — The Association may suggest items for inclusion
and/or discussion during orientation programs. Final determination for the use of such

items remains with the Superintendent.

J. MAIL BOXES — The Association shall have the privilege of reasonably

_using interschool mail boxes provided that open materials, except meeting
announcements, shall receive prior approval by the Superintendent or his designee.
Closed mail materials, meaning those in sealed envelopes, shall not require such prior

approval.

ARTICLE 5 _
Employee Rights and Protection in Representation

A Pursuant to Chapter 123, Public Laws of 1974, the Board and Association

agree that every employee shall have the right freely to organize, join and support the
Association and its affiliates for the purpose of engaging in collective negotiations and
other legal concerted activities and the right not to participate in such actions. Both
parties to this Agreement shall not discourage or deprive or coerce any employee in the
employment of any rights conferred by Chapter 123, Public Laws of 1974, or other law of
New Jersey and the United States; they shall not discriminate against any employee with
respect to hours, wages or any terms or conditions of employment by reason of this
membership in the Association and its affiliates or by his lack of membership therein, his
participation or lack thereof in any activities of the Association and its affiliates.

13



ARTICLE 6
Salary Guidelines

A. Salary and/or wage rates shail be attached to this Agreement as appendices.

B. For new ESP credit for previous experience shall be considered with the
initial placement on the salary guide. The Board of Education will use uniform and
consistent\standards when making decisions on initial placement on the salary guides.

\ .
A

s/her salary in the new position determined
s/her new position. However, if the first

n he/she shall be placed on the next step,

\ .
C. . Any employee promoted shall have hi
by moving to the first step on the guide for hi
step does not result in a salary increase, the
which will result in a salary increase.

D.  ADJUSTMENT TO SALARY SCHEDULE FOR CERTIFIED EMPLOYEES

1. Previous Experience - Credit up to the eleventh step on the salary ,
guide shall be given for previous outside teaching experience in a duly accredited
- .school upon initial employment in accordance with the provisions of Schedule A.
Credit not to exceed four (4) years for military experience or alternative civilian
services required by the Selective Service System and credit not to exceed two
(2) years for-Peace Corps, VISTA or National Teacher Corps work and time spent

on a Fullbright Scholarship shall be given upon initial employment.

2. Immediate Adjustment - Each certificated professional shall be placed on

ale upon meeting the qualifications for said scale and providing
or such scale. Adjustments shall not be retroactive, and
ding proof of accomplishment remains with each certificated
hall commence at the start of the next

the proper pay sc
proof of qualification
responsibility for provi
employee additional salary compensation s
semi-monthly salary pay period.

E. METHOD OF PAYMENT

1. Employees employed on a ten (10) month basis shall be paid in
twenty-one (21) equal bi-weekly instaliment. Employees employed on @ twelve

(12) month basis shall be paid in twenty-six (26) equal bi-weekly installments.
Paydays shall be every other Friday except when said dales fall on a holiday, then

employees shall be paid on the last working day.

15






2. Employees may individually elect to have a percentage of their
monthly salary deducted from their pay. Such funds are to be eiectronicaily
deposited with a mutually agreed upon agency to include ABCO Credit Union
which is capable of giving interest and handling all payments to the individual
employee(s) involved.

3. Each ten (10) month employee shall receive his/her final check(s)on the
last assigned working day in June after all assigned duties are fulfilied by the
individual, employee concerned. '

4. - Any pay or reimbursement other than the regular salary shall be
dispensed in a separate paycheck upon completing of said extra duty contract
or submission of paperwork.

F. Ten (10) month employees required to work beyond the ten (10) month contract
year shall be reimbursed ten percent (10) of their yearly salary for each additional

month of work. Employees required to work one (1) or more weeks, but less than one
(1) month, shall be reimbursed pro-rata. This section is understood to exclude Summer
School or other individual extra-duty contract.

G. E‘mployees shall have the oppot‘tunity to participate in tax‘shelte‘re‘d annuities as
are agreed upon by the Board and the Association. Payroll deductions shall be made
consistent with Board practice upon receipt of proper authorization. :

H. Any custodian who works the night shift shall receive an additional $.50 per hour
salary increase. Night shift is defined as any work shift, exclusive of overtime, which
commences at or later than 3:00 p.m.

ARTICLE 7
Sick Leave

A. All ten month employees hired effective September 1 shall be entitled to ten (10)
days leave for iliness. Ten.month employeés hired after September 1 shall receive a pro
rata amount of sick leave based on one (1) day per month. Twelve (12) month
employees hired effective July 1 shall be entitled to twelve (12) days leave for illness;
Twelve month employee hired after July 1 shall receive a pro rata amount of sick leave
based on one (1) day per month.

Unused sick days shall accumulate from year to year with no limits. By October
30", each employee shall receive a written accounting of any sick leave accumulated
through the prior June 30th period.
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ARTICLE 6
Salary Guidelines

A. Salary and/or wage rates shall be attached to this Agreement as appendices.

B. For new ESP credit for previous experience shall be considered with the
initial placement on the salary guide. The Board of Education will use uniform and

ccnsxstent standards when making dec1snons on initial placement on the salary gu:des

\ \
\

C. . Any employee promoted shall have his/her salary in the new position determined
by moving to the first step on the guide for his/her new position. However, if the first
step does not result in a salary increase, then he/she shall be placed on the next step,
Wthh will result in a salary increase.

D. ADJUSTMENT TO SALARY SCHEDULE FOR CERTIF!ED EMPLOYEES

1 Previous Experience - Credit up to the eleventh step on the salary
guide shall be given for prevxous outside teaching expenence in a duly accredited
- school upon initial employment in accordance with the provisions of Schedule A.
Credit not to exceed four (4) years for military experience or alternative civilian
services required by the Selective Service System and credit not to exceed two
(2) years for. Peace Corps, VISTA or National Teacher Corps work and time spent
on a Fullbright Scholarship shall be given upon initial employment.

2. Immediate Adjustment - Each certificated professional shall be placed on

the proper pay scale upon meeting the qualifications for said scale and providing
proof of qualification for such scale. Adjustments shall not be retroactive, and
responsibility for providing proof of accomplishment remains with each certificated
employee additional salary compensation shall commence at the start of the next

semi-monthly salary pay period.

E. METHOD OF PAYMENT

1. Employees employed on a ten (10) month basis shall be paid in
twenty-one (21) equal bi-weekly installment. Employees employed on a twelve

(12) month basis shall be paid in twenty-six (26) equal bi-weekly installments.
Paydays shall be every other Friday except when said dates fall on a holiday, then

employees shall be paid on the last working day.
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B. CREDIT FROM OTHER DISTRICTS - Upon receipt of verification from the

certified employee’s prior district, unused sick leave credit of up to twenty (20) days
shall be granted by the Board to all employees entering the Pleasantville School System
from any other district in New Jersey. An appropriate certification from the prior district

must be obtained in order for an employee to be credited this time.

C. EXHAUSTED SICK LEAVE - Emp.\oyees, who because of severe iliness have
"exhausted all eligible accumulateyd sick leave, may apply on an individual basis to the

Board for the differential between their regular salary and the substitute rate for a
maximum of ninety (90) workdays. Determination of the Board will be made upon each -

individual application, and such determination shall not be subject to the grievance
procedure. The Board shall reply within thirty (30) calendar days in writing. .

D. The Board shall contihbe to. provide Workman's‘Compensatidn Insurance
f this Agreement. Payment of sick leave for service .

for each employee for the duration O ‘ A
connected disability shall be in accordance with and to the extent required by Title

18A:30-2.1. Any job related injury shall be reported to the administration as soon as
possible by the employee concerned. ' '

E. ~ RETIREMENT PAY

1. If an ESP has a minimum of ten (10) years of in-district service at the time.
of retirement from the District, then the Board shall, at the time of retirement,
reimburse at the rate of fifty dollars (50.00) for each unused accumulated sick ,
leave day to a maximum of $10,487 provided at least a twelve (12) month notice

'is given in writing advising the Board of the effective date of retirement. If the

_notice above is not given in a timely fashion, then the compensation shall be

deferred until one (1) year later. If the employee should die after the Board
“accepts a request for retirement and prior to receiving payment, then such funds

shall be paid to the unit member's estate.

2. If a certificated employee has a minimum of ten (10) years of in-district
service at the time of retirement from the District, then the Board shall at the time
of retirement reimburse employees for each unused accumulated sick leave day,
at the rates of eighty dollars ($80.00) for each unused accumulated sick leave day
1o a maximum of $15,000 provided at least a twelve(12) month notice is given in
writing advising the Board of the effective date of retirement. If the notice above is
not given in a timely fashion, then the compensation shall be deferred until (1)
year later. lfthe employee should die after retirement and prior to receiving
payment, then such funds shall be paid to the employees’ estate.
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3. in the event of the d
estate of the employee for

Oard shali compensate the
above stated rates.

eath of ain empioyee the B
all unused sick time at the

ARTICLE 8 .
Temporary Leaves of Absence

- TYPES OF LEAVE

\

) . \
A. All employees shall be entitled to the following temporary non
accumulated leaves of absence with full pay each year.

1. Personal Leave

Three (3) days leave of absence shall be granted for personal, legal,
business household or family maters, which require absence during working
hours. Application to the employee’s principal or immediate supervisor for

- personal leave shall be made at least one (1) week before taking such leave
(except in the case of emergencies), and the applicant for such leave shall not be.
required to state the reason for taking such leave other than that he is taking it
under this Section. Used personal leave will be converted to accumulated sick

_leave at the close.of the year. -

2. ‘Bereavement Leave.

a. Leave without loss of pay not to exceed a total of five (5) days per
year may be granted by the Superintendent of Schools. Said leave applies
to death of any of the following: husband, wife, child, sister, brother, father,
mother or any other member of the family unit living in the same household
no matter what degree of relationship.

b. Leave without loss of pay not to exceed a total of three (3) days per
year may be granted by the Superintendent of Schools for the death of all
other family members.

B. TEMPORARY MILITARY LEAVE

1. Time necessary for persons called into temporary active duty or any unit of
the United States Reserves or the New Jersey State National Guard shall be
granted in accordance with applicable State or Federal statutes.. Each employee
must attempt in writing to request this duty during non-working time. Such
request must be made within ten (10) days of notification by the Military with a
copy to the Superintendent of Schools.
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B. CREDIT FROM OTHER DISTRICTS - Upon receipt of verification from the
certified employee’s prior district, unused sick leave credit of up to twenty (20) days

shall be granted by the Board to all employees entering the Pleasantville School System
from any other district in New Jersey. An appropriate certification from the prior district
must be obtained in order for an employee to be credited this time.

C. EXHAUSTED SICK LEAVE — Employees, who because of severe iliness have
‘exhausted all eligible accumulated sick leave, may apply on an individual basis to the
Board for the differential between their regular salary and the substitute rate for a
maximum of ninety (90) workdays. Determination of the Board will be made upon each .
individual application, and such determination shall not be subject to the grievance
procedure. The Board shall reply within thirty (30) calendar days in writing.

D. The Board shall continue to provide Workman's Compensation Insurance -

for each employee for the duration of this Agreement. Payment of sick leave for service
connected disability shall be in accordance with and to the extent required by Title
18A:30-2.1. Any job related injury shall be reported to the admmlstratlon as soon as

possible by the employee concerned.

E. -~ RETIREMENT PAY -

1. If an ESP has a minimum of ten (10) years of in-district service at the time.
of retirement from the District, then the Board shall, at the time of retirement,
reimburse at the rate of fifty dollars (50.00) for each unused accumulated sick _
leave day to a maximum of $10,487 provided at least a twelve (12) month notice
“is given in writing advising the Board of the effective date of retirement. If the
_notice above is not given in a timely fashion, then the compensatnon shall be
deferred until one (1) year later. If the employee should die after the Board
“accepts a request for retirement and prior to receiving payment, then such funds

shall be paid to the unit member's estate.

2. If a certificated employee has a minimum of ten (10) years of in-district
service at the time of retirement from the District, then the Board shall at the time
of retirement reimburse employees for each unused accumulated sick leave day,
at the rates of eighty dollars ($80.00) for each unused accumulated sick leave day
to a maximum of $15,000 provided at least a twelve(12) month notice is given in
writing advising the Board of the effective date of retirement. If the notice above is
not given in a timely fashion, then the compensation shall be deferred until (1)
year later. If the employee should die after retirement and prior to receiving
payment, then such funds shall be paid to the employees’ estate.
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2. Nothing herein preciudes opportunity to request of the
Superintendent (or his designee) use of a personal leave day for a reason other
than those specified above, however, approval or denial rests solely with

Superintendent and such decision on the request is not grievable.

3. Leaves taken pursuant to the above temporary leaves shall be in addition to
any sick leave to which an employee is entitled. ‘

\
A

C. OTHERLEAVES

1. CONEERENCE AND CONVENTIONS - The Board of Education may grant
up to two (2) days a school year for two (2) ESP and two (2) certified '
professionals of the Association to attend conferences and conventions of State
and National affiliated organizations. Requests for permission to attend
proiessjonal meetngs shaill beé supmitted in wriing by the local presigent or this
designee at least two (2) weeks prior to the meeting for approval by the

Superintendent of Schools.

2. Other leaves of absence with pay may be grénted at the discretion of the
Superintendent of Schools. A written request must be submitted by the
professional no less than one (1) week, if possible, prior to the time leave is to be

granted.

ARTICLE 9
Extended Leaves of Absence

A. - MILITARY

Any regular employee who may enlist or be conscripted into the defense
forces of the United States for service or training shall be granted military leave. He/she
shall be reinstated to his/her position in this school system with credit to a maximum of
four (4) years, including annual increment(s) under the salary schedule, upon written
request supported by competent proof that said applicant is fully qualified to perform the
job duties of the position. The application for reinstatement shall be made within a
reasonable time after discharge or release from military service and not later than ninety

(90) days from the date of said release or discharge.
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A.

 OTHER LEAVES

2. Nothing herein preciudes opportunity to request of the

Superintendent (or his desianee) use of a personal leave day for a reason other
than those specified above, however, approval or denial rests solely with
Superintendent and such decision on the request is not grievable.

3. Leaves taken pursuant to the above temporary leaves shall be in addition to
any sick leave to which an employee is entitled. '

\ .
\ .

1. CONFERENCE AND CONVENTIONS — The Board of Education may grant
up to two (2) days a school year for two (2) ESP and two (2) certified ‘
professionals of the Association to attend conferences and conventions of State
and National affiliated organizations. Requests for permission to attend
protessional meetings shall be supmitied In writing by the local presigent or this
designee at least two (2) weeks prior to the meeting for approval by the
Superintendent of Schools.

2. Other leaves of absence with pay may be grénted at the discretion of the
Superintendent of Schools. A written request must be submitted by the

~ professional no less than one (1) week, if possible, prior to the time leave is to be

granted.

ARTICLE 9
Extended Leaves of Absence

- MILITARY

Any regular employee who may enlist or be conscripted into the defense

forces of the United States for service or training shall be granted military leave. He/she
shall be reinstated to his/her position in this school system with credit to a maximum of
four (4) years, including annual increment(s) under the salary schedule, upon written
request supported by competent proof that said applicant is fully qualified to perform the
job duties of the position. The application for reinstatement shall be made within a
reasonable time after discharge or release from military service and not later than ninety
(90) days from the date of said release or discharge.
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CHILD REARING LEAVE

1. The Board of Education will grant child rearing leave of absence

without pay to any full-time ESP employee whose child is less than 6 months
(180 days) of age and any full time Professional employee whose child is

3 months of age (90 days) of age at the time of leave commencement.

(@) For 10 month employees, however, if the child is born during the
summer, then such leave shall commence at the beginning of the academic year.

2. The éfnployee must apply in writing for such leave to the Supérintendent
or designee at least thirty (30) days prior to commencement.

‘3. It is understood that a leave of absence for child réaring leave is not
to be extended to a non-tenured employee beyond the end of the contract year in

whnch the leave is obtained.

4. Child rearing leave of absence shall be for no longer than one (1) year

at a time and a maximum leave shall be for no longer than three (3)
consecutive years. Written application to extend such leave of absence
from year to year until the maximum Ieave is granted shaH be made per

paragraph five (5) be}ow

5. An employee on child rearing leave may return to work at the

beginning of a new regular work year provided notice of the return is given the
preceding April 1st, or notice may be given August 1st if return is for January 1st.
No employee may leave for and return from child rearing leave during the same
work year. (However, if it is mutually agreeable, this requirement may be waived,
but the issue shall not be grievable.) Any request for return to work must be made

in writing to the Superintendent of Schools or designee.

6. Any employee adopting an infant child less than five (5) years of age shall,
receive such leave without pay commencing upon receiving de facto custody of
said infant, also, such leave shall be in accordance with the child rearing leave’s

procedural requirements.

7. In order to be eligible for incremental gain upon return to duty, the
employee must have worked no less than one-half (1/2) of the work year prior to
commencing on child rearing leave.

8. Disability related to pregnancy shall be treated as other physical disability.
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C. EXTENSIONS AND RENEWALS

r extension and renewals of leaves shall be épplied for in writing and

Application fo
shali be approved by the Board.

D. ADDITIONAL LEAVES

\ Additional leaves,fo'r good and sufficient cause may'be gfanied by the
Board. The Board will use consistent standards when making the decision.

E. INSURANCE COVERAGE

d leave of absence employees shall have the option of

oard’s health insurance carrier and medical benefits at the
loyee must prepay three (3) full months of the group rate
for insurance in advance of time of the leave’s commencement. Should the employee
thereafter fail to pay in advance quarterly, the individual's participation will then terminate -
immediately in the employer’s master plan.. Within thirty (30) days of such termination,
the employee will be notified; however, lack of such notification is not subject to

grievance procedure.

During an extende

continuing coverage with the B
employee’s expense. The emp

F. BENEFITS

All benefits to which an employee was entitled at the time his leave of
absence commenced, including unused accumulated sick leave, shall be frozen but shall
be - restored to him upon his return. Such employees shall be returned to the same or a

similar classification, if such exists.

ted an extended leave of absence by the Board
dit for time spent on a leave granted pursuant to any

s mandated by an applicable law.

G. Anemployee who is gran
shall not receive increment cre
section of this Article, except a

H. ILLNESS IN FAMILY

Leave of absence for caring for a sick member of the employee’s immediate
family shall be in accordance with the Family Leave Act.
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L. EXTENDED LEAVES OF ABSENCE

1.  The Board of Education, upon the recommendation of the
Superintendent international exchange teaching.

2. The applicant shall submit and have approved in advance by the
Superintendent, a plan for an exchange of teaching services, which will show the
benefit to both the applicant and to the school system. A final report shall be filed
with the Superintendent upon return from leave of absence for national '
international exchange teaching. , : i

= . X
3. The number of persons on exchange, shall be limited each year to not
more than two certified employees.

4 ﬁynhgnge privilegeé shall be aiven on the basis of:
a. Date of application
b. Teaching proficiency
 ¢. Seniority
d. Consent of administrator(s) affected by the change.

5. An erhp\oyee, upon return from an exchange of teaching service, shall be
assigned to a position of comparable status. ‘

ARTICLE 10
Sabbatical Leave — Certified Staff

The Board of Education, upon the recommendation of the Superintendent _
of Schools, may grant a sabbatical leave to qualified personnel for the purpose of study
and for such other purposes as may be approved by the Board of Education.

Upon the recommendation of the Superintendent of Schools, the Board of
Education may grant a sabbatical leave to a contract employee who has been employed
at least seven (7) years immediately preceding. The leave granted shall not exceed two
(2) semesters.

Any employee on sabbatical leave shall receive as compensation during the
period of absence one-half (1/2) of his regular scheduled salary for a full year's
sabbatical or full pay for one-half (1/2) year's sabbatical leave. Compensation shall be
paid at the time as to other employees of his professional rank. An employee on
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C. EXTENSIONS AND RENEWALS

Application for extension and renewals of leaves shall be applied for in writing and
shall be approved by the Board.

D. ADDITIONAL LEAVES

: Additional leavesrfdr good and sufficient cause may'be granted by the
Board. The Board will use consistent standards when making the decision.

E. INSURANCE COVERAGE

During an extended leave of absence employees shall have the option of
continuing coverage with the Board's health insurance carrier and medical benefits at the

employee’s expense. The employee must prepay three (3) full months of the group rate
for insurance in advance of time of the leave's commencement. Should the employee

thereafter fail to pay in advance quarterly, the individual’s participation will then terminate -
immediately in the employer's master plan.. Within thirty (30) days of such termination,
the employee will be notified,; however lack of such notification is not subject to

gnevance procedure
F. BENEFITS

All benefits to which an employee was entitled at the time his leave of
absence commenced, including unused accumulated sick leave, shall be frozen but shall
be -restored to him upon his return. Such employees shall be returned to the same or a

similar classification, if such exists.

G. An employee who is granted an extended leave of absence by the Board
shall not receive increment credit for time spent on a leave granted pursuant to any
section of this Article, except as mandated by an applicable law. .

H. ILLNESS IN FAMILY

Leave of absence for caring for a sick member of the employee’s immediate
family shall be in accordance with the Family Leave Act.
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sabbatical leave shall receive the scheduled increment and/or adjustments in salary and
credit toward retirement the same as he would have received were he occupying his
regular assignment. All requests for sabbatical leave must be submitted to the
Superintendent of Schools by December 1 of the preceding year.

ons given sabbatical leave in one (1) year shall not exceed
three (3) certified employees. The number of leaves granted shall be distributed
throughout the system. If the number requesting sabbatical leave exceeds the number
of such leaves available as determined by the Superintendent, the selection shall be

basedon:
a.The estimated value of the plan t

b.The amount of seniority;
c.The length of time since the last sabbatical leave

The number of pers

o the individual and to the school system;

ho receives a sabbatical leave shall agree to return to

of Education for a period of two (2) years. The employee who
all compensation paid to him, unless he is

~ An employee w
service with the Board
fails to return to the system shall refund

incapacitated or unable {o return to work. 4
The employee, upon return from sabbatical leave, shall be restored to his

former position or to _one.ofcomparable status. He shall make such reports of his
" activities as may be required by the Superintendent.

ARTICLE 11
Work Year Terms and Conditions

A SCHEDULED HOLIDAYS FOR TWELVE (12) MONTH EMPLOYEES

New Year's Day
Martin Luther King Day
Memorial Day
Independence Day
Labor Day

Columbus Day

Veteran's Day
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8. Thanksgiving Day

9. Friday after Thanksgiving
10. Christmas Day

11. President's Day

12. Gobd Friday

43. Christmas Eve Day \
14. New Years Eve Day '

INULS. . .‘V‘ .

1. If day off is unable to be given as the holiday(s) stipulated, then a
compensatory day will be mutually agreed upon by the Superintendent and
employee , so long as the Association is notified. :

2. Twelve (12) month secretaries shall not be scheduled during the
‘Winter and Spring academic recesses. "

.B. SCHEDULED VACATION FOR TWELVE (12) MONTH'EMPLOYEES
The following vacation time with pay shall be allotted to twelve (12) month contract

employees: _
1. Up to one (1) year of completed service: five (5) days to be earned pro rata.

2. Over oﬁe (1) year of corhpleted service: ten (10) days to be earned pro rata.

3 Over ten (10) years of completed service: fifteen (15) days to be earned pro
rata.

C Earned vacation shall be paid according to the proportion of full monihs
worked to the total contract year.

D. The maximum work year for ten (10) month employees shall be 185 work days
between September 1 and June 30. ltis understood that the work year for some

cafeteria workers can commence prior to September 1%, -
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sabbatical leave shall receive the scheduled increment and/or adjustments in salary and
credit toward retirement the same as he would have received were he occupying his
regular assignment. All requests for sabbatical leave must be submitted to the
Superintendent of Schools by December 1 of the preceding year.

The number of persons given sabbatical leave in one (1) year shall not exceed
three (3) certified employees. The number of leaves granted shall be distributed
throughout the system. If the number requesting sabbatical leave exceeds the number
of such Ieaves available as determined by the Supenntendent the selection shall be -

based on:
a.The -estimated value of the plan to the individual and to the school system;

b.The amount of seniority;
c.The length of time since the last sabbatical leave

~ An emb!oyee who receives a sabbatical leave shall agree to return to
service with the Board of Education for a period of two (2) years. The employee who
fails to return to the system shall refund all compensation paid to hum unless he i is

incapacitated or unable to return to work.
The employee, upon return from sabbatical leave, shall be restored to his

former position or to one of comparable status. He shall make such reports of his
~activities as may be required by the Superintendent.

ARTICLE 11
Work Year Terms and Conditions

A. SCHEDULED HOLIDAYS FOR TWELVE (12) MONTH EMPLOYEES

New Year's Day
Martin Luther King Day
Memorial Day

Labor Day

1

2

3

4. Independence Day
5

6 Columbus Day
7

Veteran's Day
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E WORK SCHEDULES

1. Any employee working an eight (8) hour day will receive a forty-five minute
(45) lunch - secretaries, maintenance workers, custodians, parent liaison,
licensed practical nurses, receptionists, and computer technicians.

: A . ’ T .

\

\
\

2 'Aides: seven (7) hour including a forty-five (45) minute scheduied lunch.
3. Cafeteria Workers: seven and a half (7 %) hours inclusive of a thirty (30}

Minute scheduled lunch.

s attendance shall not be required

F. INCLEMENT WEATHER — Employee
ired due to inclement weather.

whenever student attendance is not requ

uperintendent of Schools shall draw up a

the Board of Education and shall consult with the

dation. The Superintendent may also consult with

ihin the school community. The Board of

Education reserves the right to establish the School Calendar after recommendation

~ from the Superintendent. Any changes necessary after the School Calendar is acted
~ upon shall be discussed with the Association but shall fot be subject to the grievance

procedure.

G. SCHOOL CALENDAR —The S
School Calendar to recommend 10
~ Association prior to such.recommen
other individuals and organizations Wi

Certified-Staff are required to complete 8

hours of professional development during the school year. These will include
after school professional development to be provided by mutual discussion
between the administration and association. Reimbursement of $200.00 upon

completion shall occur at the end of the school year.

ARTICLE 12
Work Day, Hours and Load

H. PROFESSIONAL DEVELOPMENT-

A. LEAVING THE BUILDING

1. Employees may leave the building without requesting permission
during their scheduled duty-free lunch periods.
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2. In accordance with and to the extend permitted by the New Jersey

" State Board of Education Rules and Regulations, certified staff are guaranteed a
duty-free lunch period of the amount of time allotted students. - All certified staff is to sign
out and in whenever leaving the building during the regularly scheduled hours.

B. NOTICE OF ASSOCIATION MEETINGS

Nirina a facilty or professional meetina called bv the Administration, announcement will

be made of an Association meeting to be held at the conclusion of the meeting if the
Association shall make such request to the Spperintendent or his designee.

C. PREPARATION TIME — ELEMENTARY SCHOOL

Teachers in elementary buildings shall receive thirty-five (35) minutes of
preparation time each day, in addition to team planning time. If the work week is shorter,
then such time shall be pro rata. High school teachers shall receive one (1) class period .

of preparation time each day. -

D .LOST PREPARATION PERIODS

1. Teachers in the High School who are assigned to cover classes other than
their regular assignment shall be reimbursed at the rate of twenty-five dollars

~ ($25.00) for 2004-05, thirty ($30.00) for 2005-2006, and thirty-five dollars ($35.00)
for 2006-07 per hour and such coverage shall be arranged by the principal of the

school and shall be distributed as equitably as possible among the teachers.

2 Whenever a specialist teacher’s class is not held and results in pupil

contact time to exceed five (5) hours thirty (30) minutes for the elementary (Pre-
Kindergarten — 4) or middle (5 — 8) regular classroom teachers, the teacher(s)
affected shall be entitled to compensation prorated at twenty-five dollars ($25.00)
for 2004-05, thirty ($30.00) for 2005-2006, and thirty-five dollars ($35.00) for
2006-07 per hour. This clause applies to Physical Education, Art, Music,
Industrial Arts, Home Economics, Library, Technology, and World Language.
However, compensation shall be granted under this clause for classes missed,

within 35 minutes required preparation time per day.
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E WORK SCHEDULES

1. Any employee working an eight (8) hour day will receive a forty-five minute
(45) lunch - secretaries, maintenance workers, custodians, parent liaison,
licensed practical nurses, receptionists, and computer technicians. :
' ’ \

\\ .
) \

2. Aides: seven (7) hour including a forty-five (45) minute scheduied lunch.

3. Cafeteria Workers: seven and a half (7 %) hours inclusive of a thirty (30)
Minute scheduled lunch. :

F. INCLEMENT WEATHER Employees attendance shall not be requlred
whenever student attendance is not required due to inclement weather. .

G. SCHOOL CALENDAR — The Supenntehdent of Schools shall draw up a
School Calendar to recommend to the Board of Education and shall consult with the

Association prior to such recommendation. The Superintendent may also consult with
other individuals and organizations within the school community. The Board of
Education reserves the right to establish the School Calendar after recommendation
~from the Superintendent. Any changes necessary after the School Calendar is acted
upon shall be discussed with the Association but shall not be subject to the grievance

procedure.

H. PROFESSIONAL DEVELOPMENT- Certified-Staff are required to complete 8
hours of professional development during the school year. These will include
after school professional development to be provided by mutual discussion
between the administration and association. Reimbursement of $200.00 upon

completion shall occur at the end of the school year.

ARTICLE 12
Work Day, Hours and Load

A. LEAVING THE BUILDING

1. Employees may leave the building without requesting permission
during their scheduled duty-free lunch periods.

25



E. CLASS COVERAGE

When a regular classroom teacher (not a specialist) _

at the elementary (Pre-Kindergarien — 4) or middle (5-8) level is absent and

the children in that class have to be reassigned for the day, then the

teacher(s) who are recipients of those students shall receive twenty-five

dollars ($25.00) for each half day, provided such teacher has accepted \
students without compensation on four (4) prior one-haif (1/2) days during the

academic year.

F. WORK DAY

1. The student'—teac,he'r contact time shall be five (5) hours and thirty (30)
minutes. The in-school work day for teachers shall consist of not more than

~ seven (7) hours and five (5) minutes.

2. Teachers éssigned to a 6™ period teaching assignment in lieu of a duty. shall
be paid an additional $4,500 per year. When 6" period teaching assignments are
“available they shall be offered on a rotating list of volunteers within certified

subject areas.

3 The Administration has the right to schedule Staff Meetings in addition to the
certificated employees/ESP work day. This provision may occur three times a

month not to exceed one (1) hour.

4 .Inthe event that the district classes revise t0 reflect block scheduling, then the:
Board and the Association must negotiate changes 1o terms and conditions of

employment caused there from.

G. CALL-IN TIME — Employees called back to work at hours other than those
incorporating a regular work shift shall be guaranteed a two (2) hour minimum as

compensation for each call back.

H. SATURDAY WEEKEND WORK

weekend shall receive time and a half

1. Any employee working on the
(40) hours or more during the work week prior

provided the employee works forty
to Saturday or Sunday.
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2. Any employee work works on Saturday shall receive their compensatory
time within 10 workdays. If the comp time cannot be scheduled, they shall
receive overtime pay at 1 ¥ times their hourly rate provided the employees has
worked more than forty (40) hours during the week prior to Saturday or Sunday.

3 When a custodian is temporarily assigned maintenance duties the enﬁployee
will Be paid a differential pay based on the hourly maintenance%? salary guide.

. 4. Uniforms

‘ (a.)The Board will require the wearing of uniform and name tag
) WHHC Ob'l;\lc;y s'un\,ﬁun;ng ;Il l; i< }JUD;;.;UH U; bubiud;an au\; IHG;H;.CHGHUC VVUI;‘\CI .

The need for such requirement will be reviewed annually by the Board.

(b.)Three (3) basic uniforms, two (2) short sleeve shirts and a name
tag will be issued annually each year of this Agreement for each maintenance/
" custodial employee, at Board cost. Upon receipt of the new uniforms, employees
will turn in the old uniforms to the Board. Lost name tags are to be replaced at

employee cost.

_(c.)Employees are required to maintain and launder the issued
uniforms. '

(d.)Employees are subject to discipline if they wear such uniforms
" other than at work and one hour before or after scheduled work hours.

(e.)As part of the required uniform dress, name plates must be
worn on the uniforms.

(f.) Employees, upon initial issue, will sign acknowledgment of
fiduciary responsibility for turn-in of the uniforms upon separation from work,

retirement or written request.

(g.)Three (3) short sleeve shirts, two (2) long sleeve shirts, and two
(2) pair of pants will be issued annually each year of this Agreement for each SRA
employee, at Board cost. Upon receipt of the new uniforms, employees will turn in
the old uniforms to the Board. Three (3) pair of pants will be issued in the first

year of the Agreement.
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E. CLASS COVERAGE

When a regular classroom teacher (not a specialist)

at the elementary (Pre-Kindergarten — 4) or middle (5-8) level is absent and

the children in that class have to be reassigned for the day, then the

teacher(s) who are recipients of those students shall receive twenty-five

dollars ($25.00) for each half day, provided such teacher has accepted \
students without compensation on four (4) prior one-half (1/2) days during the

academic year.
F. WORK DAY

1. The student-teacher contact time shall be five (5) hours and thirty (30)
minutes. The in-school work day for teachers shall consist of not more than

seven (7) hours and five (5) minutes.

2. Teachers éssigned to a 6™ period teaching assignment in lieu of a duty shall
be paid an additional $4,500 per year. When 6" period teaching assignments are
“available they shall be offered on a rotating list of volunteers within certified

subject areas. -

3 The Administration has the right to schedule Staff Meetings in addition to the
certificated employees/ESP work day. This provision may occur three times a
month not to exceed one (1) hour.

4 .In the event that the district classes revise to reflect block scheduling, then the:
Board and the Association must negotiate changes to terms and conditions of

employment caused there from.

G. CALL-IN TIME — Employees called back to work at hours other than those
incorporating a regular work shift shall be guaranteed a two (2) hour minimum as
compensation for each call back.

H. SATURDAY WEEKEND WORK

1. Any employee working on the weekend shall receive time and a half
provided the employee works forty (40) hours or more during the work week prior

to Saturday or Sunday.
27



(h.)Cafeteria employees who have been on the payroll for ninety

days or more shall be reimbursed for the purchase of three (3) uniforms (pants,
Board approved vender. The Board shall notify the

tops or dresses) through a
Association of the approved vender(s) by the start of school in September. Newly
hired employees shall be reimbursed for their uniforms after the ninety days
probationary period. Employees will be reimbursed consistent with Board practice .
~ upon submission of property approved documentation.
\ \

| WORK IN A HIGHER PAY CATEGORY

higher job classification, for more than

1. Whenever an employee works in @
tion at the higher rate for all time

half a day, then he/she will receive compensa
WwOrkea at ine nigner pay caiegory:

/Parent Liaisons who are also certified as substitute or fully-
certified teachers shall be eligible for appointment as substitute teachers at the
Board approved rate of pay, instead of the aide salary, (whichever is higher) for
the day of the assignment as a substitute should a regular substitute be
termination shall be made by the Superintendent or ‘

~ unavailable for class. Such de |
his designee, and the staff member shall serve wherever required.

2. Aides, Security

J. OVERTIME PROVISIONS

aintenance employees shall receive one and one-
for any time worked beyond the normal work day
horlage of personnel due to the unavailability of
will be issued by the supervisor-and may not
bmitted and approved overtime shall be

ng every two (2) weeks.

1. Cafeteria, custodian and m
half (1 1/2) time’s regular salary
on those days where thereis a s
Substitutes.” Notice to work overtime
be taken without his/her authority. Su
forwarded for reimbursement processi

2. Overtime and compensatory time shall be consistent with the mandates of the
U. S. Fair Labor Siandards Act as it pertains 1o public sector school employees of

New Jersey.

3 All overlime work shallbe on a rotating seniority basis according to positions
The seniority list shall be provided by the Association in

on a district-wide basis.
cooperation with Administration. Refusal to accept an overlime assignment will
move the individual to the bottom of the list. Members of the unit may be

eliminated from rotation for just cause
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(h.)Cafeteria employees who have been on the payroll for ninety
reimbursed for the purchase of three (3) uniforms (pants,
tops or dresses) through a Board approved vender. The Board shall notify the
Association of the approved vender(s) by the start of school in September. Newly
hired employees shall be reimbursed for their uniforms after the ninety days
probationary period. Employees will be reimbursed consistent with Board practice

~ upon submission of property approved documentation.

days or more shall be

\ T \

\ - |
l. WORK IN A HIGHER PAY CATEGORY

1.  Whenever an employee works in a higher job classification, for more than
half a day, then he/she will receive compensation at the higher rate for all time

WOrKea at tne nigner pay caiegory:

2. Aides, Security/Parent Liaisons who are also certified as substitute or fully-
certified teachers shall be eligible for appointment as substitute teachers at the
Board approved rate of pay, instead of the aide salary, (whichever is higher) for
the day of the assignment as a substitute should a regular substitute be
unavailable for class. Such determination shall be made by the Superintendent or

" his designee, and the staff member shall serve wherever required.

J. OVERTIME PROVISIONS

1. Cafeteria, custodian and maintenance employees shall receive one and one-
half (1 1/2) time’s regular salary for any time worked beyond the normal work day
on those days where there is a shortage of personnel due to the unavailability of
Substitutes.” Notice to work overtime will be issued by the supervisor and may not
be taken without his/her authority. Submitted and approved overtime shall be

forwarded for reimbursement processing every two (2) weeks.

2 Overtime and compensatory time shall be consistent with the mandates of the
U. S. Fair Labor Standards Act as it pertains to public sector school employees of

New Jersey.

3 All overtime work shall be on a rotating seniority basis according to positions
on a district-wide basis. The seniority list shall be provided by the Association in
cooperation with Administration. Refusal to accept an overtime assignment will

move the individual to the bottom of the list. Members of the unit may be

eliminated from rotation for just cause
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The Board of Education and the Association recognize the need for effective class
size. The class size shall reflect the mandated Abbott regulations.

\ ARTICLE 14
Employment Procedures

A. PLACEMENT ON SCHEDULE

1. . All twelve (12) month employees shall be placed on his/her proper step of
the salary guide as of the beginning of the contract. Employees employed prior to
December 1 of the contract year shall be given full credit for one (1) year of
service toward the next increment step for the following year.

2. Al ten (10) month employees shall be placed on the prober step of the

salary guide. Any employee employed prior to February 1 of the contract year
shall be given full credit for one (1) year of servxce toward the next mcrement step

for the following 'school year.

B. RESIGNATION - Any employee who is resigning from his posmon shall give
the normal ten (10) day notice in wrmng

C. NOTIFICATION OF CONTRACT AND SALARY - All employees contracted
for a fixed time period shall be notified of their contract and salary status for the
ensuing year no later than May 30" for ESP and May 15" for Certified Staff, unless hired

between May 1 and June 30 or as required by law or statute.

| D. HEAD CUSTODIANS - A head custodian shall be appointed year to year by
the Board to each district location. Such appointment, or lack thereof, shall not be
arbitratible. If the performance of a head custodian is unsatisfactory, then disciplinary

action and/or loss of the Head Custodial position may result.
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E. NEW HIRES - When a new employee is hired by the School District, such

employee will be in a probationary status and paid per diem until after reception by the
District of the criminal background check. Within fifteen (15) working days or the first day
of the following month of receipt of the background check, whichever is later, such new
hire who has been approved shall be granted pro-rata all other benefits appropriate t¢

employment (insurance benefits, et, al).

F. RETURNING TO THE DISTRICT - Any centified employee with previous .
"teaching experience in the Pleasantville School District shall upon returning to the
system:\ receive full credit on the salary schedule for all outside teaching experience,
military experience or alternative civilian service required by the Selective Service,
Peace Corps, VISTS or National Teacher Training Corps work and time spenton a
Fullbright Scholarship up t0 the maximum set forth in Article X. Section A-1. Such
cerified employee who have not been engaged in other teaching or the other activities

e e de amm tam e A e m mrembmmn A bl bt menrd mAanitiAn AN
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the salary schedule above that at which they left.

sy M Ve asr e s e wr

ard and the Association will contirue to recognize the use of

G. SPECIALIST - The Bo
competent specialist as essential 1o the operation of an effective educational program.

- Aricle 15
Employment Assignment

A. NOTIFICATION - Each cerified employee shall be given written notification of
his/her class and/or subject assignment(s), building assignment(s) and room
assignment(s) for the forthcoming school year not later than August 1, only if such
assignment as the cerified employee had for the prior-school year is 1o be changed.
However, the Board has the right to change assignment in exercise of its managerial

prerogative.

ges are required after August 1% the

B. REVISIONS - In the event that chan
fiected shall be notified promptly in writing.

Association and the certiﬁed employee(s) a
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C. Travel Expenses - Employees required to use their automobiles for interschool
travel in the performance of their scheduled duties shall be reimbursed for such use at
the prevailing 1.R.S. rate as of June 1 preceding each fiscal year (effective July 1) when
using prescribed routes. Reimbursement shall not be given for travel to or from any
school at the beginning or end of d scheduled workday. ' '

Article 16
. Discipline or Discharge for Cause

A. JUST CAUSE PROVISION — The Board and Association agree that no
employee shall be disciplined, discharged, non-renewed or reduced in compensation
without just cause. Any such action asserted by the Board or any authorized agent or.
representative thereof, shall be subject to the grievance procedure herein set forth.

B. Where minor issues concerning employment performance exist which
_require improvement, an employee shall be given a progressive improvement plani.e.,
verbal counseling, written advisement of the need for improvement to include, in-services

and available workshops to employees.

C. REQUIRED DISCIPLINARY HEARING — Any employee required to appear before
the Board of Education or any authorized committee or agent thereof for a disciplinary ‘
hearing shall be given prior written notice of the charges and shall be entitled to have a
representative of the Association present to advise and represent him/her during such
hearing. If the charge(s) are dismissed or found to be without substantiation, the -
employee shall be reinstated without delay to his/her position. No employee shall suffer
loss of pay or reduction in compensation pending the outcome of said Disciplinary
Hearing. The Required Disciplinary Hearing shall be held within fifteen (15) working days
of the initiation of such suspension. No employee shall suffer loss of pay or reduction in
compensation pending the outcome of said Discipliary Hearing unless allowed by law.
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E. NEW HIRES - When a new employee is hired by the School District, such

employee will be in a probationary status and paid per diem until after reception by the
District of the criminal background check. Within fifteen (15) working days or the first day
of the following month of receipt of the background check, whichever is later, such new
hire who has been approved shall be granted pro- rata all other benefits appropriate to

employment (insurance benefits, et, al).

F. RETURNING TO THE DISTRICT - Any certified employee with previous
“teaching experience in the Pleasantville School District shall upon returning to the
system, receive full credit on the salary schedule for all outside teaching experience,
military experience or alternative civilian service required by the Selective Service,
Peace Corps, VISTS or National Teacher Training Corps work and time spent on a
Fullbright Scholarship up to the maximum set forth in Article X. Section A-1. Such
certn‘led employee who have not been engaged in other teaching or the other activities
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the salary schedule above that at WhICh they left.
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G. SPECIALIST - The Board and the Association will continue to recognize the use of
competent specialist as essential to the operation of an effective educational program.

- Article 15 -
Employment Assignment

A NOTIFICATION - Each certified employee shall be given written notification of
his/her class and/or subject assignment(s), building assignment(s) and room
assignment(s) for the forthcoming school year not later than August 1, only if such
assignment as the certified employee had for the prior-school year is to be changed.
However, the Board has the right to change assignment in exercise of its managenal

prerogative.

B. REVISIONS - In the event that changes are required after August 1% the
Association and the certified employee(s) affected shall be notified promptly in writing.
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ARTICLE 17

Emplovee/Administration Liaison Committee

A. DISTRICT — A commitiee comprised of the Superintendent of Schools or

his designee as chairman, three (3) members of the administrative staff chosen by the
Superintendent of Schools and three (3) representatives of the Pleasantville Education
Association or their substitute alternate(s) chosen by the Association shall meet on three
(3) occasions during the school year — October, January and April respectively. Initiation
may be made by either part;} in writing requesting date(s) convenient to both parties, and
such letter of initiation shall suggest agenda items of mutual concern for discussion.

B. The committee advisofy in nature. All reports of the committee shall be
arrent reieat or send back a reoort for further studv. In

fanuarded tn the Rnard whn mav nt
d, it shall'not be resubmiited without substantial

the event a report is rejected or returne
modification. ‘Rejection or return of such reports shall not be subject to the grievance

procedure of this. Agreement.

C. - ltis understood that the above meetings are not intended for negotiations.

me of mutual convenience outside of the -

tive of each school may initiate in writing and be
discuss matters of mutual concern. if initiation is
hen it is presumed that such meeting is not '

- D BUILDING — Each month, at a ti
school day, the Association representa
granted a meeting with the principal to
not made by the faculty representative, 1

required.
ARTICLE 18
: Senijority and Job Securjty
A. School District seniority is defined a;s, in district service by employees

within the collective bargaining unit covered by this agreement.

B. in the event of reduction in force, including reductions caused by the
discontinuance of a facility or its relocation, ihe employees shall be released in the
inverse order of seniority of the employees within each job category except that those

classifications in accordance with and to the extent require by Title 18A shall be
processed per statutory mandate.
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C. In the event of layoff at a work location, an employee shall be informed of

any vacancy in any other work iocation ini his classification for the purpose of giving him
an opportunity to apply for such vacancy. If a vacancy exists in a job classification other
than the one the employee previously filled, then the employee may apply for such
vacancy provided he/she has the necessary skills for appointment to the new

position. The Board shall retain sole prerogative concerning whether the employee is

hired in the new position.

D.  Inthe event that within five (5) months from the date of his layoff a
vacancy occurs in the classification of his last appointrpent, a laid off employee shall be
entitled to recall thereto in the order of his seniority provided he reports to work within

twenty-four (24) hours of recall.

E. Notice of recall to work shall be addressed to the employee's last address
appearing on the records of the School District by certified mail, return receipt
requested, or by telegram. If he fails to reply or it he indicates that he does not desire to

return to such work, he shall be considered as terminated for cause.

F. Seniority shall not be accumulated during ihe period of layoff. Upon recall,
the appointed employee shall have credited his accumulated seniority to the date of

layoff.

ARTICLE 19
Insurance Coverage

A. INSURANCE COVERAGE

In order to be eligiblé for participation, employees must be reg‘ularly
scheduled (not including overtime) to work a minimum of twenty-five (25) hours per .

week.

B. FULL HEALTH CARE COVERAGE

The Board shall provide the health-care insurance protection designated
below.

34



ARTICLE 17

Employee/Administration Liaison Committee

A. DISTRICT — A committee comprised of the Superintendent of Schools or

his designee as chairman, three (3) members of the administrative staff chosen by the
Superintendent of Schools and three (3) representatives of the Pleasantville Education
Association or their substitute alternate(s) chosen by the Association shall meet on three
(3) occasions during the school year — October, January and April respectively. Initiation
may be made by either part;} in writing requesting date(s) convenient to both parties, and
such letter of initiation shall suggest agenda items of mutual corcern for discussion.

B. The committee advusory in nature. All reports of the committee shall be
fonwardad tn tha Raard whn mav arcent reiect or send back a report for further studv. In

the event a report is rejected or returned, it shall not be resubmitted without substantial
modification. ‘Rejection or return of such reports shall not be subject to the grievance

procedure of this Agreement.

C. ltis understood that the above meetings are not intended for negotiations.

- D .BUILDING — Each month, at a time of mutual convenience outside of the -
school day, the Association representative of each school may initiate in writing and be
granted a meeting with the principal to discuss matters of mutual concern. if initiation is
not made by the faculty representative, then it is presumed that such meeting is not

required.

ARTICLE 18

" Seniority and Job Security

A. School District seniority is defined as, in district service by employees
within the collective bargaining unit covered by this agreement.

B. In the event of reduction in force, including reductions caused by the
discontinuance of a facility or its relocation, the employees shall be released in the
inverse order of seniority of the employees within each job category except that those
classifications in accordance with and to the extent require by Title 18A shall be

processed per statutory mandate.
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C. CARRIER(S)

1. The health insurance carrier(s) shall be determined by the Board of
Education for the basic hospitalization and medical-surgical coverage and
for the major medical coverage. Such coverage shall be equal to the
Medallion Plan of Blue Cross/Blue Shield of New Jersey. The Board shall
pay 96% of the premium per category and the professional(s) shall pay 4%
for those currently enrolled as of May 5, 2005. Current employees who
‘choose to change coverage into Medallion after May 5, 2005 shall pay the
difference in premium between the Preferred Provider Plan (PPO) and

Medallion Plans. :

2. Employees shall be afforded Parent/ Child(ren) PPO for the first two
ralendar vears of emplovment and full familv coveraae at the beainnina of

- their third calendar year of employment.

3. Employees who are eligible to retire pursuant to state law will receive -
individual medical health benefits from the State Health Benefits Plan at no
cost 1o the retiree. All employees who retire shall be allowed to remain as

‘part of the District’s group loans and shall be responsible for payment at
the group rates until eligible for Medicare. Upon eligibility for Medicare,
retirees will not be allowed to participate in the District’s group plans.

D. DESCRIPTION TO EMPLOYEES ,

The Board shall request each employee be provided by the carrier a
description of the health-care insurance coverage provided under this Article, which shall
include a clear description of conditions and limits of coverage. . '

E.” PRUDENTIAL

The Superintendent shall permit representatives of the N.J.E.A. endorsed
disability insurance plan to meet with professionals for the purpose of enrolling new
members and permitting present members to adjust their.coverage at faculty meetings
on a district or building level at the request of the Association. Requests for such
meeting shall be made no more than once a year. It is agreed that the Prudential
representative shall be permitted a minimum of twenty (20) minutes for the meeting after

the normal school working day.
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F. The Board shall provide a family prescription co-pay plan that will be ten dollars
($10.00) for brand name prescriptions and five doliars ($5.00) for generic prescriptions
for all certified employees. The educational support employees shall pay seven dollars
($7.00) for brand name prescriptions and four ($4.00) for generic prescriptions. For mail

order 90-day supply there shall be a co-pay of $1 .00.

G. | Dental Plan - The District’s dental insurance plan shall be provided to all unit
employees , with the Board paying up to as: $650.00 for 2004-2005 ; $700.00 for 2005-

06 ; $750.00 for 2006-07 . ,_

\ . S ‘ :
H. . Optical Plan — The Board shall provide up to the following amounts for optical

reimbursement: . )
2004-05 Status Quo — ESP $125 and certified professional $150; 2005-06 — all

employees $175; and 2006-07 — all employees $200, upon presentation of receipts from

------ d b it e mmbmmmmbrinta  Coink ranninda charild bha naid e e RAaard ~F
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Education as soon as possible after presentation to the Board Secretary.

R S ah ittt dil ndealdealiiad PR —

|. COMBINATION OF BENEFITS — Two (2) e‘mployees married to each
other shall have the right to combine insurance premiums for participation in one (1)

category, including PruCare.

J.  Iltis specifically understood that spouses employed by the Pleasantville Board of
Education are not entitled to separate insurance coverage. However, separate coverage

will be provided if neither spouse is eligible to receive family .

K. Any employee who officially retires while in the employment of the Pleasantville
Public Schools from the New Jersey Teachers Pension and Annuity Fund or the New
Jersey Public Employees Retirement System may purchase health insurance from the
School District by prepaying the group rate for the insurance three (3) full months in
advance. Should the employee thereafter fail to pay in advance-on a quarterly basis,
participation and/or family participation will terminate immediately from the employer's
master plan. Within thirty (30) days of such termination, the employee will be notified
after which the Board of Education will have no responsibility or liability for any expenses
incurred for health related reasons that are normally covered by the health insurance _

program.

L. Under the following conditions, and subject to the Section 125 (IRS Code)

addendum to this agreement, an employee may waive medical insurance or
prescription plan coverage and receive a cash option or flexible spending plan.
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C. CARRIER(S)

1. The health insurance carrier(s) shall be determined by the Board of
Education for the basic hospitalization and medical-surgical coverage and
for the major medical coverage. Such coverage shall be equal to the
Medallion Plan of Blue Cross/Blue Shield of New Jersey. The Board shall
pay 96% of the premium per category and the professional(s) shall pay 4%
for those currently enrolled as of May 5, 2005. Current employees who
‘choose to change coverage into Medallion after May 5, 2005 shall pay the
difference in premium between the Preferred Provider Plan (PPO) and '

Medallion Plans

2. Employees shall be afforded Parent/ Child(ren) PPO for the first two
ralendar vears of emplovment and full familv coveraae at the beolnmnq of

: the;r third calendar year of employment.

3. Employees who are eligible to retire pursuant to state law will receive -
individual medical health benefits from the State Health Benefits Plan at no
cost to the retiree. All employees who retire shall be allowed to remain as
‘part of the District’'s group loans and shall be responsible for payment at
the group rates until eligible for Medicare. Upon eligibility for Medicare,
retirees will not be allowed to participate in the District’s group plans.

D. DESCRIPTION TO EMPLOYEES ,

The Board shall request each employee be provided by the carrier a
description of the health-care insurance coverage provided under this Article, wh:ch shall
include a clear descnp‘uon of conditions and limits of coverage. .

E. PRUDENTIAL

The Superintendent shall permit representatives of the N.J.E.A. endorsed
disability insurance plan to meet with professionals for the purpose of enrolling new
members and permitting present members to adjust their.coverage at faculty meetings
on a district or building level at the request of the Association. Requests for such
meeting shall be made no more than once a year. It is agreed that the Prudential
representative shall be permitted a minimum of twenty (20) minutes for the meeting after

the normal school working day.
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ARTICLE 20
Transfers and Reassignments

ansfer to another building may file a written statement
of such desire with the Superintendent. Such statement shall include the school or

schools to which he desires to be transferred, in order of preference. Such request for
transfers and reassignments for the following'year shall be submitted no later than May
31% and will be considered by the Administration when new openings occur and depend

upon the operational needs of the district as determined by the Superintendent.

red or reas"signéd shall be placed onlyin a similar
duction in total compensation unless there isa
hall be determinative. .

A. Employees who desire to r

B. An employee being transfer
position, which does not involve re
reduction in force in which state law s

C. No later than May 15 of each year, the Board shall cause to be posted a list of
non-centified open positions in the bargaining unit anticipated for the following work year.
A copy of this list will be provided 1o the Association President. Nothing herein precludes
applying prior to the list being posted. ltis expressly understood by the parties to this
Agreement that the Board reserves sole right of selection and appointment of personnel. )

D. VACANCIES - Notice of vacancies for certified teaching staff positions within the
bargaining unit shall be posted in each school ten (10) days prior to the application
deadline and twenty (20) days if the vacancy oCcurs in July or August. Vacancies
occurring during the summer shall be posted-on the District’s website. All notices of

vacancies shall include the minimal qualifications for the position.

nsfer from position to position at the discretion of the

E. Employees are subject to tra
s shall be considered in the transfer of

Superintendent of Schools. The following factor
employees:

1. When transfers are to be made, a conference of all employees concerned
shall be held with the Superintendent or designee. All reasons for the transfer
shall be reviewed. The disposition of the case shall be in writing by the
Superintendent to all parties involved. The Superintendent’s decision shall be

final.
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2. When employees are to be transferred for reasons of decreased

enroliment, consideration shall be given to the length of and to the quality of
service, which these employees have rendered in the system. Each case shall be
decided on its individual merit and the final decision left to the Superintendent.

F. Voluhtary transfers and reassignments (including shift changes) shall be

given to the most senior certified employee who applies. Involuntary transfers and
reassignments {(including shift changes) shall be given to the least senior em_ployee.

G. PROMOTION POLICY - Notice of administrative positions, which arise
during the school year, will be posted in each building for ten (10) days prior to the
application geauline. Sadiu 1olses Shiaih HGIUUE U UGHTILGIUEHD e
position. ' '

Administrative promotional positions or vacancies that arise during the
summer will be posted on the District’s website. Professionals who express in
writing to the Superintendent that they wish to be advised of the administrative
promotional opportunities that may occur during the summer recess will be
advised of such at their home or the summer address provided. Reapplication

“must be made each subsequent school year. Interim temporary appointments

may be made by the Board, and it is further understood that the final selection of

 candidates resides with the Board. Interviewed candidates who are not chosen

will be advised in writing after the Board appointment. .

H. Open extra-duty positions will be posted prior to the end of the school year, and
employees may also apply for such. Itis understood that these positions are for one (1)
year normally, but employees who serve a portion of a year will receive pro-rated .
compensation. ' ' “ '

ARTICLE 21
Protection of Employees )

A. Employees shall not be required to work under unsafe or hazardous conditions,
which substantially and detrimentally endanger their health or safety. In the event a
situation arises that the employee believes does substantially endanger his health or
safety, he shall discuss this with his supervisor. Employees may not refuse to perform
their assigned duties unless otherwise directed by a physician.
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ARTICLE 20
Transfers and Reassignments

A. Employees who desire to transfer to another building may file a written statement
of such desire with the Superintendent. Such statement shall include the school or
schools to which he desires to be transferred, in order of preference. Such request for
transfers and reassignments for the following year shall be submitted no later than May
31% and will be considered by the Administration when new openings occur and depend
upon the operational needs of the district as determined by the Superintendent.

B. An employee being transferred or reas"signéd shall be placed only in a similar
position, which does not involve reduction in total compensation unless there is a
reduction in force in which state law shall be determinative. .

C. No later than May 15 of each year, the Board shall cause to be posted a list of
non-certified open positions in the bargaining unit anticipated for the following work year:
“A copy of this list will be provided to the Association President. Nothing herein precludes
applying prior to the list being posted. It is expressly understood by the parties to this
Agreement that the Board reserves sole right of selection and appointment of personnel. -

D. VACANCIES - Notice of vacancies for certified teaching staff positions within the
bargaining unit shall be posted in each school ten (10) days prior to the application
deadline and twenty (20) days if the vacancy occurs in July or August. Vacancies
occurring during the summer shall be posted-on the District’'s website. All notices of -
vacancies shall include the minimal qualifications for the position.

E. Employees are subject to transfer from position to position at the discretion of the
Superintendent of Schools. The following factors shall be considered in the transfer of

employees:

1. When transfers are to be made, a conference of all employees concerned
shall be held with the Superintendent or designee. All reasons for the transfer
shall be reviewed. The disposition of the case shall be in writing by the
Superintendent to all parties involved. The Superintendent’s decision shall be

final.
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B. Emplovees shall immediately report cases of assault or threats of assaults

suffered by them in connection with their employment to their principal or other
immediate superior. Such notification shall immediately be forwarded to the
Superintendent. Request from the employee for information in the possession of the
Superintendent relating to the incident or the persons involved shall be complied with to

the extent permitted by law.

C.  USE OF REASONABLE FORCE — Pursuant to and to the extent of 18A:6-1, an
employee may, within the scope of his employment, use and apply such amount of force
as it reasonable and necessary; 1. To quell a disturbance threatening physical injury to

" others: 2. To obtain possession of weapons of other dangerous objects upon the person
or within control of a pupil; 3. For the purpose of sel-defense; 4. For the protection of
persons or property and such acts shall not be construed to constitute corporal

punishment within the meaning and intent of the law.

E - Purs‘uant to and to the exter{t of 18A:30-2.1, when

absence arises out of or from an assault or injury arising out of an in the course of the
employee’s scope of employment, the employee shall not forfeit any sick leave or
personal leave. The necessity for such absences must be verified by the school
physician, and the intent of this paragraph shall be. subject to his sole determination
and/or opinion after consulting with the said employee’s personal physician.

. D. ADDITIONAL LEAV

ction — Pursuént to and to-the extend of

E. PAYMENT OF COST -~ Civil A
been or shall be brought against any person

18A:16-6, whenever any civil action has
holding any office, position or employment under the jurisdiction of any Board of

Education, including any student teacher, for any act or omission arising out of an‘in the
course of the performance of the duties of such office, position, employment or student
teaching, the Board shall defray all costs of defending such action including reasonable
counsel fees and expenses, together with costs of appeal, if.any, and shall:save harmless
and protect such person from any financial loss resulting there from; and said Board may
arrange for and maintain appropriate insurance to cover all damages, losses and

expenses.

F. REIMBURSEMENT OF COST — CRIMINAL ACTION — Pursuant 1o and to
the extent of 18A:16-6.1 should any criminal action be instituted against any such person
such proceeding be dismissed or result in a final

for any such act or omission and should
{ Board of Education shall reimburse his for the

disposition in favor of such person, tha
cost of defending such proceeding, including reasonable counsel fees and expenses of
the original hearing or trial and all appeals.

G. REIMBURSEMENT FOR PERSONAL EFFECTS
The Board shall reimburse employees for any loss, damage or destruction of clothing or
personal affects upon an employee’s person resulling out of any activity engaged in as

set forth in Paragraph C of this Article.
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ARTICLE 22 |
Professional Development and Educational Improvement

A
1. ESP - Non-certified Employees - Members of this unit may apply for

reimbursement for college level training or other job-related courses that would best
enhance them to meet their current duties. The Board shall reimburse upon
recommendation of the Superintendent the amount it deems appropriate for
courses in which the employee has received a minimum of a “B” in a graduate
course, a “C” in an undergraduate coursg or for training when the employee can *
demonstrate his/her proficiency. An employee who has submitted notice of -
voluntary resignation shall not be reimbursed for tuition at time of normal payment

by Board.

2. Ceruniea EMpIOyee — UP 10 @ Maximum Of Nine (Y) CIeaits &t $££3.0V per
credit for undergraduate studies and $415.00 per credit for graduate studies will be
granted (non- accumulative) towards meeting the costs of college courses for all
personnel in education. Annually is defined as that period from September1 to August

31. .
*An employee who has submitted notice of voluntary resignation shall not be

reimbursed for tuition at the time of normal payment by the Board.

B. PRIOR CONSULTATION - The Superintendent of Schools- must be-consulted
‘and give-approval prior to registration for any course in order to be certain that the

course is approved for reimbursement.

C. When a secretary completes the course requirements and is awarded an
Associates Degree in Office Technology at a college recognized and accredited by the
New Jersey. Department of Education, such secretary will be granted a one-shot stipend
of one thousand dollars ($1,000.00). Employees receiving this benefit agree to remain in
the employment of the Pleasantville Schools for one (1) year. If they resign employment

within one year they must reimburse the district.

D. Employees shall be granted the opportunity to attend conferences, workshops or
other job-related programs with pay or without pay at the discretion of the
Superintendent of Schools.
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B.  Emplovees shall immediately report cases of assault or threats of assaults
suffered by them in connection with their employment to their principal or other
immediate superior. Such notification shall immediately be forwarded to the
Superintendent. Request from the employee for information in the possession of the
Superintendent relating to the incident or the persons involved shall be complied with to

the extent permitted by law.

C. USE OF REASONABLE FORCE — Pursuant to and to the extent of 18A:6-1, an
employee may, within the scope of his employment use and apply such amount of force
as it reasonable and necessary; 1. To quell a disturbance threatening physical injury to

“others; 2. To obtain possession of weapons or other dangerous objects upon the person
or within control of a pupil; 3. For the purpose of self-defense; 4. For the protection of
persons or property and such acts shall not be construed to constitute corporal

pumshment within the meaning and intent of the law

. D. ADD!TIONAL LEAVE - Pursuant to and to the extent of 18A:30-2. 1, when

absence arises out of or from an assault or injury arising out of an in the course of the
employee’s scope of employment, the employee shall not forfeit any sick leave or
personal leave. The necessity for such absences must be verified by the school
physician, and the intent of this paragraph shall be subject to his sole determination
and/or opinion after consulting with the said employee’s personal physician.

E. PAYMENT OF COST - Civil Action— Pursuant to and to'the extend of

18A:16-8, whenever any civil action has been or shall be brought against any person
holding any office, position or employment under the Junsdlctuon of any Board of
Education, mcludmg any student teacher, for any act or omission arising out of an'in the
course of the performance of the duties of such office, position, employment or student
teaching, the Board shall defray all costs of defending such action including reasonable
counsel fees and expenses, together with costs of appeal, if any, and shall.save harmless
and protect such person from any financial loss resulting there from; and said Board may
arrange for and maintain appropriate insurance to cover all damages, losses and

expenses.

F. REIMBURSEMENT OF COST — CRIMINAL ACTION — Pursuant to and to

the extent of 18A:16-6.1 should any criminal action be instituted against any such person
for any such act or omission and should such proceeding be dismissed or result in a final
disposition in favor of such person, that Board of Education shall reimburse his for the
cost of defending such proceeding, including reasonable counsel fees and expenses of

the original hearing or trial and all appeals.

G. REIMBURSEMENT FOR PERSONAL EFFECTS
The Board shall reimburse employees for any loss, damage or destruction of clothing or
personal affects upon an employee’s person resulting out of any activity engaged in as

set forth in Paragraph C of this Article.
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ce programs to promote employee growth and

E. The Board shall provide in-servi
ty and/or to improve employee efficiency and

development, improve health and safe
proficiency.

F SUBMISSION OF PROOF- Funds will be reimbursed upon submission to

_the office of the Superintendent of Schools evidence of participation, official proof of
urse ‘and proof of costs for tuition. Employees shall

successful completion of graduate co
be reimbursed within thirty (30) days of receipt by the Superintendent of all appropriate
f Education meeting schedule permits approval of

documentation, provided the Board o
the payment within that time. 1f the Board of Education schedule is such that meeting the

thirty (30) day limit is not possible, approval shall be sought at, and payment made after,
the next scheduled Board of Education meeting. .

eption bv the Board. reimbursement will not

G Fxéention — Unless aranted an exc

given be for:
' 1. Courses tak
who are matriculating) on sub-stand

provisional;

en to satisfy certification requirements (certified employees
ard teaching certification emergency

nferences, seminars or institutes unless requested to atten

2. Workshops, co
y the Board of Education. L

by the Superintendent and approved b
funds will be reimbiu.rsed upon sub,mission to the

ofﬁce of the Superintendent of Schools evidence of participation, official proof of -
successful completion of course, and proof of costs. The Board’s annual obligation for

this benefit shall not exceed $7,500 for all non-cenified employees.

H For non-certified employees,

Cenrtified employees who are matriculating ina
Il be reimbursed for elective courses outside their current

ly under the following circumstances:

. Approved Electives —
Masters Degree program sha
teaching field or staff assignment on

1. The Masters Degree program is in field of education;

2. A list of elective subjects offered by the institution awarding such
degrees is submitted to the Superintendent of Schools (prior to course
registration) who shall designate which subjects are of preferable benefits to the

Pleasantville School System in this judgment;

3. Only those approved elective subjects within a degree program as
described herein shall be eligible for reimbursement.
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J. Reimbursement for Conferences — Attendance at conferences and/or

seminars requesied in wiiting to the Superinienaent of Schiools and appioved by the
Board of Education shall be reimbursed full-cost of registration, reasonable travel and
other reasonable expenses in accordance with present reimbursement schedules
after submitting proof of said expenses, if they total less than $50.00. For expenses
more than $50.00 the Board shall pay all expenses in advance to allow the employee
to pay for the cost registration, reasonable travel and other reasonable expenses
prior to or at the time such expenses are due to secure attendance at conferences,

“seminars, and/or travel. Employees shall be reimbursed within thirty (30) days of

receipt by the Superintendent of all appropriate documentation, in a separate check,

' provided the Board of Education meeting schedule permits approval of the payment
within that time. If the Board of Education schedule is such that meeting the thirty
(30) day limit is not possible, approval shall be sought at, and payment made after

" the next scheduled Board of
Education meeting.

K. If the employee does not attend the conference and/or seminar, unless for
reasons other than an emergency, the employee must reimburse the Board all

expenses it is obligated to pay.

"~ Article 23.
Miscellaneous Provisions

A. NONDISCRIMINATION - The Board and the Association agree that in
accordance with statute there shall continue to be no discrimination and that all
practices, procedures and policies of the school system shall continue to exemplify that
there is no discrimination in the hiring, training, assignment, promotion, transfer or
discipline of employees or in the application or administration of this Agreement on the
basis of race, creed, color, religion, national origin, sex or domicile. The Board will not

deny employment on the basis of marriage per se.

B. SEPARABILITY/SAVING CLAUSE - If any provision of this Agreement or

any application of this Agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be deemed valid and
substituting, except to the extent permitied by law, but all other provisions or applications
shall continue in full force and effect.
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E. The Board shall provide in-service programs to promote employee growth and
development, improve health and safety and/or to improve employee efficiency and

proficiency.

F. SUBMISSION OF PROQOF- Funds will be reimbursed upon submission to
_the office of the Superintendent of Schools evidence of participation, official proof of
successful completion of graduate course ‘and proof of costs for tuition. Employees shall
be reimbursed within thirty (30) days of receipt by the Superintendent of all appropriate
documentation, provrded the Board of Education meeting schedule permits epproval of -
the payment within that time. If the Board of Education schedule is such that meeting the
thirty (30) day limit is not possible, approval shall be sought at, and payment made after,

the next scheduled Board of Education meeting.

G

given be for:
1. Courses taken to satisfy certification requirements (certified employees

who are matriculating) on sub-standard teaching certification emergency
provisional; :

Fxcention — Linless aranted an exceotion bv the Board relmbursement will not

2.  Workshops, conferences, seminars or institutes unless requested to attend
by the Superintendent and approved by the Board of Education. S

H.. For non-certified employees funds ‘will be reimbursed upon submrssron to the

office of the Superintendent of Schools evidence of participation, official proof of -
successful completion of course, and proof of costs. The Board’s annual obligation for

this benefit shall not exceed $7,500 for all non-certified employees.

I Approved Electives — Certified employees who are matriculating in a
Masters Degree program shall be reimbursed for elective courses outside their current

teaching field or staff assignment only under the following circumstances:

1. The Masters Degree program is in field of education;

2. A list of elective subjects offered by the institution awarding such
degrees is submitted to the Superintendent of Schools (prior to course
registration) who shall designate which subjects are of preferable benefits to the

Pleasantville School System in this judgment;

3. Only those approved elective subjects within a degree program as
described herein shall be eligible for reimbursement.
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C. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER -
AGREEMENT - Any individual contract between the Board and an individual employee
shall not be in conflict with the provisions of this Agreement. If an individual contract
contains any inconsistent language, this Agreement for its duration shall be controlling.

D. PRINTING AGREEMENT - Copies of this Agreement shall be reproduced at the
expense of the Board subject to the parties agreeing on the contents. The
Agreement shall be presented in sufficient quantity for each member of this bargaining

- unit within ninety (90) days of execution. It shall be the responsibility of the Association
to distribute the copies. - . ' N |

\

E. DUES - The Boérd will provide for dues deduction in accordance with the
requirements of New Jersey State Laws, (Chapter 233, N.J. PL1969), (NJSA 52:14-

15.9e), Chapter 477 PL1979C.34:14A-5.4.

F. RETAINED POWERS —lt is understood that, under-the rulings of the
courts of New Jersey and the State Commissioner of Education, the Board of
Education is forbidden to waive any rights granted it by law. T

. G. NON-WAIVER - Nothing contained in any section of sub-section on this
Agreement shall be interpreted in any manner or be so construed as to indicate that the

Board waived rights, which are to be retained by the Board. -

H. RETROACTNE — Nothing in this‘Agreement, which changes pre-existing |
Board policy, rules and regulations shall operate retroactively unless expressly so sfated. -

. NON-DENIAL RIGHTS - Nothing contained herein shall be considered to
deny or restrict to any professional such rights as he may have under New Jersey School

Laws or other applicable laws and regulations. The rights granted to professionals
hereunder shall be deemed to be addition to those provided elsewhere.:

J. WORKING CONDITIONS - In accordance with, and to the extent permitted
by Chapter 123, Public Laws of 1974, proposed new rule(s) goveming working conditions
shall be negotiated with the majority representatives before they are established.

required to be given by either of the
pursuant to the provisions of the Agreement, either
addresses:

K. -NOTICE — Whenever any notice is

pariies to this Agreement to the other,
parly shall do so by registered, or cerlified letter at the following
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[.  If by the Association to at Board

Pleasantville Public Schools
Administration Building

900 West Leeds Avenue

P.O. Box 960

Pleasantville, New Jersey 08232-0860

2. \lf by Board, to Association at ‘ .
" Pleasantville Education Association

34 Old Turnpike Road
‘ Pleasantville, NJ 08232

Or other 'such substitute address as may be suppliéd by either barty.

L. CREDIT UNION - Employees may individually elect to have a percentage of their
pay automatically deducted and deposited in the Atlantic Burlington Credit Organization

(AB.C.O). .

M. Employees performing duties, other than their regular work assignments, i.e., |
KEYS Program, outside of their normal work hours shall be paid at the negotiated rate

per hour.

ARTICLE 24
Staff Evaluation -

A. EDUCATIONAL SUPPORT PROFESSIONAL

1. All observations of an employee's performance shall be conducted openly
and with full knowledge of the employee. Evaluations of employees shall not be
restricted to direct observations. All data pertinent to the employee's performance
may be used to evaluate the employee and any data used in an evaluative manner
shall be made known to the employee. Upon request an employee shall be given
a copy of any observation or evaluation report prepared by his/her evaluator at
least one (1) workday before any conference to discuss it.
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C. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER
AGREEMENT - Any individual contract between the Board and an individual employee
shall not be in conflict with the provisions of this Agreement. If an individual contract
contains any inconsistent language, this Agreement for its duration shall be controlling.

D. PRINTING AGREEMENT - Copies of this Agreement shall be reproduced at the
expense of the Board subject to the parties agreeing on the contents. The
Agreement shall be presented in sufficient quantity for each member of this bargaining

- unit within ninety (90) days of execution. It shall be the respons:brhty of the Association
\

to distribute the copies. \ : \

\

E. DUES - The Board will- provide for dues deduction in accordance with the
requirements of New Jersey State Laws, (Chapter 233, N.J. PL1969), (NJSA 52:14-

15.9e), Chapter 477 PL1979C.34:14A-5.4.

F. RETAINED POWERS - lt is understood that, under-the rulings of the
courts of New Jersey and the State Commissioner of Education, the Board of
Education is forbidden to waive any rights granted it by law.

- G.  NON-WAIVER - Nothing contained in any section of sub-section on this
Agreement shall be interpreted in any manner or be so construed as to mdlcate that the

Board waived rights, which are to be retained by the Board. -

V' H. RETROACTIVE Nothing in thrs Agreement whrch changes pre- exsstlng
Board policy, rules and regulations shall operate retroactlvely unless expressly so sfated

I.  NON-DENIAL RIGHTS - Nothing contained herein shall be considered to

deny or restrict to any professional such rights as he may have under New Jersey School
Laws or other applicable laws and regulations. The rights granted to professionals
hereunder shall be deemed to be addmon to those provided elsewhere.-

J. WORKING CONDITIONS ln accordance with, and to the extent permitted
by Chapter 123, Public Laws of 1974, proposed new rule(s) governing working conditions
shall be negotiated with the majority representatives before they are established.

K. -NOTICE - Whenever any notice is required to be given by either of the
parties to this Agreement to the other, pursuant to the provisions of the Agreement, either

party shall do so by registered, or certified letter at the following addresses:
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ve the right, upon request and reasonable notice, to

2. An employee shall ha
personnel file in the presence of a disinterested

review the contents of his/her
official.

3. An employee shall be given a copy of any derogatory material, which is
placed, in his/her files. The employee shall have the right to attach a statement

within ten (10) school days of receiving a copy of such materials.

NON-TENURED AEM{PLOYEESi

A} .
1. As one aspect of an evaluation, each non-tenure certified employee shall have
a minimum of three (3) formal observations of work performance each school year.
Formal observation reports shall be prepared after each formal observation, and
said cenrtified employee shall be provided opportunity to see and sign a copy prior
10 INclusion In the non-1enufe Cernimea EMPIOYEE'S peIsvniei iie. )

2. Signature by a non-tenure certified employee shall only signify
acknowledgement of the report and shall not imply agreement or disagreement

with the comments thereon. It is expected that a certified employee will be

provided reasonable time between observations to take corrective action as

required. . .
3. All evaluations'and formal observations shall be as set forth in the New
‘Jersey Administrative Code. - ' - ' '

TENURED CERTIFIED EMPLOYEES

1.  Tenured certified employees shall have formal observations as
required in the judgment of the administration. They shall have the to

opponrtunity to sign and respond.

2. Tenured certified employees shall, be evaluated in accordance with
state law. Any such evaluation shall be mindful of the length of the segment of

instruction observed:
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3. Signature by a tenured certified employee shall only signify
acknowledgment of the report and shail not imply agreement or  disagreement
with the comments thereon. It is expected that a certified employee will be
provided reasonable time between observations to take corrective action as

required.

D. Open Evaluation — Observation of instructional performance of a certified
employee shall continue to be open and with their full knowledge.

\
\

E. Conference \

1. Each certified employee shall be afforded an opportunity for an evaluation
conference within fifteen (15) school days of a formal evaluation/observation.

2. Eachfcertiﬁed employee shall be given a copy‘of an"y preliminary class visit
evaluation report. Said report shall be provided one (1) day in advance of the
conference. . . ’

F. Right to Respond — Certified employees shall have the right upon written
request to review the contents of his/her permanent personnel file at a time of mutual
convenience. Certified employees shall have the right to obtain copies of the file
materials at his/her expense. The certified employee may be accompanied by an
Association representative at this meeting. : . : :

‘G. Understanding — It is understood by both parties to this Agreement that evaluation
is the judgment by the Board and/or its authorized agents of the total :
employee performance of an employee.
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2. An employee shall have the right, upon request and reasonable notice, to
review the contents of his/her personnel file in the presence of a disinterested

official.

3. An employee shall be given a copy of any derogatory material, which is
placed, in his/her files. The employee shall have the right to attach a statement

within ten (10) school days of receiving a copy of such materials.

NON-TENURED EMPLOYEES*

\

1. Asone aspect of an evaluation, each non-tenure certlﬂed employee shall have
a minimum of three (3) formal observations of work performance each school year.
Formal observation reports shall be prepared after each formal observation, and
said certified employee shall be provided opportunity to see and sign a copy prior
10 INCIUSION IN TNe NON-IENUTE CErTIET empioyee s peisoiiiel lie. .

2. Signature by a non-tenure certified employee shall only signify
acknowledgement of the report and shall not imply agreement or disagreement

with the comments thereon. It is expected that a certified employee will be

provided reasonable time between observations to take corrective action as

required.

3. All evaluations and formal observat:ons shall be as set forth in the New
Jersey Admumstratwe Code. .

TENURED CERTIFIED EMPLOYEES

1. Tenured certified employees shall have formal observations és
required in the judgment of the administration. They shall have the to

opportunity to sign and respond.

< 2. Tenured certified employees shall, be evaluated in accordance with
state law. Any such evaluation shall be mindful of the length of the segment of

instruction observed:
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ARTICLE 25
Fair Dismissal

A non-tenured employee certified employee who is being offered a contract for the
next school year shall receive notification by May 15 or as required by law or regulation.
tenure certified employee who has not received such notification shall be
ncipal if he so requests in writing. Thereafter, the
d a conference with the Superintendent if requested

: : S

Any non
granted a conference with his pri
;employee concerned shall be grante
in writing. - ' : ' \ :

At said conference, the certified employee may have a representative of choice. It
is explicitly understood by both parties to this Agreement that absence of a contract offer

16 a non-tenure certified employee for the following school year is not subject to the
grievance procedure of this Agreement. 4

~ARTICLE 26
Agency Shop

op provision in an amount equal to 85

A The Board shall provide an agency sh ‘
The Association agrees to “save harmless”

percent of the designated Association dues.
the Board of any claims arising out of this provision.

B. If an employee does not become a member of the Association during any
membership year (i.e., from September 1 to the following August 31) which is covered in

whole or in part by this Agreement, said employee will be required to pay a
representation fee to the Association for that membership year. The purpose of this fee:

will be 1o offset the employee's per capita cost of services rendered by thé Association
as majority representative.

C. Prior to the beginning of each membership year, the Association will notify the

Board in writing of the amount of the regular membership dues, initiation fees and
assessments charged by the Association to its own members for that membership year.
The representation fee to be paid by nonmembers will be a maximum of 85% of the

Association's dues charged to regular members.
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D. On or about the 15th of September of each year the Board will make available to
the Association, a iist of aii empioyees in the bargaining unit. On or about December 1
of each year the Association shall notify the Board of Education as to the names of those
employees who are required to pay the representation fee.

E. An employee who works part of a year (July 1 through June 30) and ceases
employment prior to January 1% shall pay no agency fee.

F. An employee who works part of a full year (July 1 through June 30) and ceases
~ employment after January {, but prior to June 30, shall pay the pro-rata portion of the

'yearly agency fee prior to cessation of employment.

- G. Except as otherwise provided in this Article, the mechanics for the transmission of
such fees to the Association will, as nearly as possible, be the same as those used for
the transmission of regular membership dues to the Association. .

H. The Association will notify the Board in writing of any changes in the list provided
for in paragraph D above and/or the amount of the representation fee, and such changes
will be reflected in any deductions made more than 30 days after the Board received :

notice. ‘
. On or about the last day of each month, beginning with the month this Agreement

becomes effective, the Board will submit to the Association, a list of all employees who
began their employment in a bargaining unit position during the preceding 30 day period.
The list will include names, job titles and dates of employment for all such employees.
The Board will also notify the Association of any change in the status of an employee
regarding leave of absences, return from leave, retirement, resignation, separation from

employment, and death.

J. It is expressly-agreed and understood by the parties to this Agreement that the
“ Board shall have no other obligation or liability, financial or otherwise, (other than set
forth herein) because of actions arising out of the understanding expressed in the
language of this Article. It is further understood that once the funds deducted are
remitted to the Association, the disposition of such funds thereafter shall be the sole

exclusive obligation and responsibility of the Association.

K. It is expressly agreed and understood that the Association shall indemnify and
save the Board harmless against any and all claims, demands, suits or other forms of
liability including reasonable legal and/or representation fees resulting from any of the
provisions of this Article or in reliance on any list, notice or assignment furnished under

this Article.
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ARTICLE 25
Fair Dismissal

A non-tenured employee certified employee who is being offered a contract for the
next school year shall receive notification by May 15 or as required by law or regulation.
Any non-tenure certified employee who has not received such notification shall be
granted a conference with his principal if he so requests in writing. Thereafter, the

employee concemed shall be granted a conference with the Superintendent if requested
\in writing. y -
At said conference the certified employee may have a representatlve of choice. It

is explicitly understood by both parties to this Agreement that absence of a contract offer
to a non-tenure certified employee for the following school year is not subject to the

grievance procedure of this Agreement.

~ARTICLE 26
Agency Shop

A The Board shall provide an agency shop provision in an amount equal to 85
percent of the designated Association dues. The Association agrees to “save harmless”

the Board of any claims arising out of this provision.

B. If an employee does not become a member of the Association during any
membership year (i.e., from September 1 to the following August 31) which is covered in

whole or in part by this Agreement, said employee will be required to pay a
representation fee to the Association for that membership year. The purpose of this fee:
will be to offset the employee's per capita cost of services rendered by thé Association

as majority representative.

C. Prior to the beginning of each membership year, the Association will notify the
Board in writing of the amount of the regular membership dues, initiation fees and
assessments charged by the Association to its own members for that membership year.
The representation fee to be paid by nonmembers will be a maximum of 85% of the

Association's dues charged to regular members.
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e timely notice in writing of any

L. The Board shall give the Association reasonabl
mplement paragraph K, above.

claim of legal liability in regard to which it will seek to i

If the Association so requests in writing, the Board will cooperate full with the

M.
nesses and in all other aspects of said

Association in gathering evidence, securing wit
defense.

paragraph K, above will not apply to any liability, -

N. Itis expressly understood that
e of willful culpable misconduct, by the Board.

which may arise as a re§ult of any typ

ARTICLE 27

Duration of Agreement
Nuiratinm ~AFf A nroacimrment MNirstinn AfF AArcoamaent
—urzion ot Agreement Nuratinn of Barcomont

A Du;ation Period - The dura%ibngc;f this contract shall be for three (3) year from July
1, 2004 through June 30, 2007 with language changes effective upon the date of signing
and salary retro-active for current employees to July 1, 2004.

B. Status of Incorporation A _ ~ ‘
In witness whereof the Association has caused this agreement to be signed by its

president and secretary and the Board has caused this Agreement to be signed by its
-president, attested by its secretary and its seal to be placed hereon, all on the day and

year written bejow.

ARTICLE 28
Fully Bargained Clause

Ih accordance with the law, this Agreement represents and incofpbrates the
complete and final understanding and settlement by the parties on all bargain able or
permissively negotiable issues, which were or could have been the subjects of

negotiations. During the term of this Agreement, neither party will be required to
negotiate with respect to any such matter, whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or both of the parties’

at the time they negotiated or signed this Agreement.
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ADYTINY 2 D0
AN NIVLL 29

Compensation Time

Compensation time at the rate of $27.00 (2004-05), $32.00 (2005-06), and $37.00
(2006-07) per hour shall be provided for Professionals; and $14.00 (2004-05), $18.00
(2005-06), and $22.00 (2006-07) for Educational Support Professionals supervising
students or representing the Board of Education at school approved (building principal)
functions when schools are not in session or closed. However, employees who are .

‘receiving a stipend for such activity are not entitled to receive compensatory time. \

AGREED UPON PAST PRACTICES — ESP

* When schools have half-day sessions prior to holidays/vacations, such as
Thanksgiving, Christmas Break, Spring Break, or Easter, ESP employees may
take half-days if permitted by building supervisor, i.e., Principal (schools) or )
Superintendent (central administration).

*  One fepresentative from custodians/maintenance staff will be permitted to attend
the NJEA Convention without loss of pay or use of leave days. '

* Upon retirement or resignation, ESP employees are paid for unused vacation
days based upon their daily rate. -

*  ESP employees can take their vacation days without being directed when to do
so. |
*  ESP employees cannot be required to substitute unless they possess the

appropriate certification.

* ESP employees who are off on a "pay day" due to pre-planned use of vacation or
personal day are able to receive their paycheck the day prior to the official pay
date.

* Secretaries may take their allotted lunchtime at any time between 12:00 p.m. -

2:00 p.m. as long as there is adequate coverage for their assigned location.

50



L. The Board shall give the Association reasonable timely notice in writing of any
claim of legal liability in regard to which it will seek to implement paragraph K, above.

M. If the Association so requests in writing, the Board will cooperate full with the
Association in gathering evidence, securing witnesses and in all other aspects of said

defense.

N. It is expressly understood that paragraph K, above will not apply to any liability,
which may arise as a re’§ult of any type of willful culpable misgonduct, by the Board. -

ARTICLE 27
Duration of Agreement
Duration of Agresment Duration of Agreement

— v ———r - .- ——— . e -

A Du;ét}c;?\ Pé’ri-c;c.:i -The duraiion of this contract shall be for three (3) year from July
1, 2004 through June 30, 2007 with language changes effective upon the date of signing
and salary retro-active for current employees to July 1, 2004.

B. Status of Incorporation ' , '
In witness whereof the Association has caused this agreement to be signed by its

president and secretary and the Board has caused this Agreement to be signed by its
_president, attested by its secretary and its seal to be placed hereon, all_on the day and

‘year written below.

ARTICLE 28
Fully Bargained Clause

In accordance with the law, this Agreement represents and incorporates the
complete and final understanding and settlement by the parties on all bargain able or
permissively negotiable issues, which were or could have been the subjects of
negotiations. During the term of this Agreement, neither party will be required to
negotiate with respect to any such matter, whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or both of the parties’

at the time they negotiated or signed this Agreement.
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* The Board, through its administration, will provide orientation for all new ESP
employees regarding district employment guidelines, policies, and collective

bargaining rights.

* ESP employees shall not be required to work on any exchange days they are
provided for working on staff holidays. They may be asked to work and if they
decide not 1o work, there will be no retaliation against them for not working.

* ESP employees\ can only carry over unused days for one subsequent school \
year. However, those days carried over into the 1997-98 school year from
previous years are grand-falhered (meaning they can be carried over) but not any

days earned in or after 1997-98.

ESP Only terms and conditions of employment set forth in this Agreement and
applicable on the effective date of this Agreement are covered by this Agreement. Any
term and condition of employment that may have been established by administrative
procedures and practices shall not continue 1o be applicable during the terms of this

Agreement.
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SECTION 125 ADDENDUM

1. In-Writing Requirement _
_ A Section 125 plan must have a separate written plan document. In general, the
written document is an internal document that the employer maintains. The plan
document should be available to employees. '

The following information must be included in the document:

A specific description of the benefits available.

Full or dependent medical, dental, and prescription.

The plan’s eligibility rules governing participation.

The Spousal coverage in or out of the district.

The procedures governing participation’s elections under the plan,

including the period during which elections may be made, the extent

to which elections are irrevocable, and the periods with respect to
~ which elections are effective. : -
e - All employees to choose between nontaxable health care coverage

~ and taxable care. )

. Employees will continue current coverage unless they specifically
request the case option, in writing with submission of proof of other
spousal coverage, prior

) to the beginning of each plan year.
. Employees may revoke the case option-choice within & plan year-
under certain circumstances:
- Employee’s marriage or divorce
- Birth or Adoption of a child of the employee
- Termination of employment or employee’s spouse
- Employees’ spouse switching from full-time to part-time
employment
- Employee’s spouse taking an unpaid leave of absence.
- Any other change in the health coverage of the employee’s
spouse.
- The anticipation of the employee’s retirement.
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* The Board, through its administration, will provide orientation for all new ESP
employees regarding district employment guidelines, policies, and collective

bargaining rights.

* ESP employees shall not be required to work on any exchange days they are
provided for working on staff holidays. They may be asked to work and if they
decide not to work, there will be no retaliation against them for not working.

. . \ . . * . H
* ESP employees can only carry over unused days for one subsequent school A
year. However, those days carried over into the 1997-98 school year from
previous years are grand-fathered (meaning they can be carried over) but not any

days earned in or after 1997-98.

ESP Only terms and conditions of employment set forth in this Agreement and-
applicable on the effective date of this Agreement are covered by this Agreement. Any
term and condition of employment that may have been established by administrative
procedures and practices shall not continue to be applicable during the terms of this

Agreement.
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Coverage, without consideration to pre-existing conditions, will be restored
within thirty (30) days of the restoration request. Case option installment

payments will stop with commencement of coverage.
. Employees choosing the cast option will be paid 50% of the cost of
single coverage benefits. Case will be taxable and shall be paid at the end

of the school year. \ \

2. Disclosure to Emplovees

The elements of the Section 125 written plan document must be disclosed to
employees. Disclosure is usually made in a booklet distributed to employees réferred to

as a summary plan description (SPD). In addition, elements may be subject to the
reporling and disclosure requirements ERISA.

ommon sense), information provided to

Under ERISA (and as a matter of ¢
r calculated to be understood by the average

participants should be "writlen in a manne
plan paniicipant...” ' ‘ :

In general the following information should be provided:

o _important plan provisions,
names and addresses of those responsible for administering the

- plan, ,
. .a description of the benefits and the circumstances that may resuit

in revoking the case option choice, and
procedures to be followed for requesting the revocation of the case

option choice.

Disclosure of benefit plan information to employees should be comprehensive.

Administrative Information

Name of the plan. .
Name and address of employer or a representative.
Employer Identification Number.

Type of plan.

Start and end of the plan year.
Type of administration, i.e., contract administration, sponsor administration,

insurer administration. An explanation is also necessary so that paricipants

undersiand the administrative structure.
Name, business address, and telephone number of the plan administrator.






Denending on the size and complexity of the plan and its administration,
much of the material listed above can be consolidated. The intormation should be
easy to update, since names, addresses, and phone numbers need to be current.

Eligibility and Benefits Information

The following are the minimum requirements for eligibility and benefits
“information: A ' ‘ ‘

\
\

e a description of benefits available under the plan,
e requirements for participation and benefits.

Loss of Benefits Information

This statement serves to inform participants of exceptions to the cash
eligibility structure. ' |

e Employees must choose the cash option priof to each plan year.
e Proof of spousal coverage must be submitted with each request for the

* cash option.
3. Reporting Requirements ‘

, Reporting requirements for Section 125 plans are satisfied by completing
the applicable IRS form. The IRS can impose penalties for failure to file.



Coverage, without consideration to pre-existing conditions, will be restored
within thirty (30) days of the restoration request. Case option installment
payments will stop with commencement of coverage.

K Employees choosing the cast option will be paid 50% of the cost of
single coverage benefits. Case will be taxable and shall be pald at the end
of the school year. \ 4 : \

2. Disclosure to Emplovees

The elements of the Section 125 written plan document must be disclosed to
employees. Disclosure is usually made in a booklet distributed to employees réferred to
as a summary plan description (SPD) In addition, elements may be subject to the

reportmg and disclosure requurements ERISA

Under ERISA (and as a matter of common sense), information prov;ded to
pamcnpants should be “written in a manner calculated to be understood by the average

plan parhcupant

In general the following information should be provided:

.important plan prowsuons '
names and addresses of those respons;ble for administering the

- plan,
.a description of the benefits and the circumstances that may result

in revoking the case option choice, and
. procedures to be followed for requesting the revocation of the case

option choice.

-

Disclosure of benefit plan information to employees should be comprehensive.

Administrative Information

Name of the plan. A
Name and address of employer or a representative.

Employer Identification Number.

Type of plan.

Start and end of the plan year.

Type of administration, i.e., contract administration; sponsor administration,
insurer administration. An explanation is also necessary so that participants
understand the administrative structure.

° Name, business address, and telephone number of the plan administrator.
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Professional Certified Employees

Salary | 2004-
Guide | G5
Step BA BA+15 | BA+30 | MA MA+15 | MA+30 | MA+45 | DOC
1 40,509 | 41,187 |41 884 | 42,542 43,219 | 43,897 | 44,574 45,252
2 40,700 | 41,377 | 42,055 42,732 | 43,410 | 43,410 | 44,765 45 .442
3 40,858 | 41,536 | 42,213 42,890 | 43,568 | 44,245 44,923 45,600
4 41,019 | 41,697 42,374 | 43,052 43,729 | 44,407 | 45,084 45,762
5 41269 | 42,303 | 42,980 43,568 | 44,335 |45,013 45,690 | 46,368
6 41,625 |42,3Q3 | 42,980 43,568 | 44,335 |45,013 45,690 | 46,368
7 42,025 42,702 143,380 44057 | 44,765 . 45,412 46,089 | 46,767
8 42,482 | 43,158 43,837 | 44,514 45,192 | 45,869 | 46,547 47,224
9 43,136 | 43,813 44,490 | 45,168 45,845 | 46,523 47,700 | 47,878
10 43,958 | 44,635 | 45,313 45,990 | 46,668 | 47,345 48,023 | 48,700
a2 AL nan L AS T4 ag ann 47070 a7 me7 1ag 24 40112 0780
12 46,539 |47,217 |47, 894 | 48,572 | 49,249 |49, 927 | 50,604 |51,282
13 48,480 | 49,157 | 49,836 50,512 | 51,190 | 51,867 52,545 |53,222
14 50,823 | 51,501 | 52,178 52,856 | 53,538 54211 | 54,888 | 55,566
15 55,097 | 55,775 | 56,452 57,130 | 57,807 | 58,484 59,162 | 59,839
16 65,039 | 65,716 66,394 | 67,071 67,748 | 68,426 | 69,104 69,781
Salary | 2005-
Guide | 06 . , N . ]
Step | BA BA+15 | BA+30 | MA ( MA+15 | MA+30 | MA+45 ) DOC
1 41,918 | 42,619 43,320 - | 44,021 44,722 | 45,423 | 46,124 46,825
2 42,114 | 42,815 43,516 | 44,217 44,918 | 45,620 | 46,321 47,022
3 42278 | 42,979 43,680 | 44,381 45,082 | 45,783 |46,484 47,185
4 42.445 | 43,146 43,847 44,548 | 45,249 45,950 |46,651 |47,352
5 42.703 | 43,404 44,105 | 44.806 45,507 | 46,208 46,909 | 47,610
6 43,072 |43,773 | 44,474 45175 | 45,876 | 46,577 47278 |47.,979
7 43,485 | 44,186 44,887 | 45,588 46,289 | 46,990 47,692 | 48,393
8 43,958 | 44,659 45361 | 46,062 46,763 | 47,464 | 48,165 48,866
9 44,635 | 45,336 46,037 | 46,738 47,439 | 48,140 48,841 | 49,542
10 45,486 | 46,187 46,888 | 47,589 48290 | 48,991 |49,692 50,393
11 46,613 | 47,314 48,015 | 48,716 49.417 | 50,118 |50,819 51,520
12 48,157 | 48,858 49,559 | 50,260 50,961 | 51,662 | 52,363 53,064
13 50,165 | 50,866 | 51,567 52,268 | 52,969 | 53,670 54,371 | 55,072
14 52,590 | 53,291 53,992 | 54,693 55,394 | 56,095 56,796 | 57,497
15 157,012 | 57,713 58414 | 59,115 59816 | 60,517 | 61,218 61,919
16 67,300 | 68,001 68,702 | 69,403 70,104 | 70,805 | 71,506 72,207




Salary | 2005-

Guide | 06

Step BA BA+15 | BA+30 | MA MA+15 | MA+30 | MA+45 | DOC

1 41918 | 42,619 | 43,320 | 44,021 |44,722 |45423 | 46,124 | 46,825
2 42,114 | 42,815 [43,516 | 44,217 |44,918 |45,620 | 46,321 |47,022

3 42278 | 42,979 | 43,680 | 44,381 | 45,082 | 45,783 | 46,484 | 47,185

4 42445 | 43,146 | 43,847 | 44,548 |45,249 | 45,950 | 46,651 |47,352
5 42,703 | 43,404 | 44,105 |44,806 | 45,507 | 46,208 | 46,909 |47,610
6 43,072 | 43,773 | 44,474 45,175 | 45,876 | 46,577 | 47,278 | 47,979
7 43.485 | 44,186 | 44,887 |45,588 146,289 | 46,990 | 47,692 | 48,393
8. 43,058 | 44,659 | 45,361 | 46,062 | 46,763 | 47,464 | 48,165 | 48,866
9 44.635 | 45,336 | 46,037 | 46,738 | 47,439 | 48,140 | 48,841 |49,542
10 45486 | 46,187 | 46,888 |47,589 | 48,290 | 48,991 | 49,692 |50,393
11 46,613 | 47,314 | 48,015 | 48,716 |4%9.417 |50,118 | 50,819 |51,520
12 48,157 | 48,858 | 49,559 ]50,260 | 50,961 | 51,662 | 52,363 | 53,064
12 50.165 | 50.866 | 51,567 | 52,268 | 52,969 |53,670 | 54,371 | 55,072
14 52.590 |53;291 | 53,992 |54,693 | 55,394 | 56,095 | 50,/96 | >/,49/
15 57.012 | 57,713 | 58,414 | 59,115 |59,816 | 60,517 | 61,218 | 61,919
16 67.300 | 68,001 | 68,702 | 69,403 | 70,104 | 70,805 |.71,506 | 72,207




SECURITY

STEP 2004-2005 2005-2006 2006-2007
1 20,229 21,053 21,764
2 20,429 21,253 21,964
3 20,641 21,453 22.164
4 20,854 21,675 22.364
5 21,440 22,284 22,993
6 22,024 22.891 23,619
7 22,610 23,500 24,248
8 | 123,194 24,107 24,874
9 23,781 24,716 25,503

10 24,365 25,323 26,129
11 25,535 26,540 27,384
12 26,705 27,756 28,639
13 . 27,697 28,787 29,703
14 29,046 30,188 31,149
15 30,939 32,156 33,179

MAINTENANCE

STEP 1 2004-2005 2005-2006 2006-2007

-1 31,645 32,920 34,008
2 31,845 33,120 34,208
3 32,059 33,320 34,408
4 32,271 33,541 34,608
5 32,902 34,197 35,285
6 33,535 34,854 35,963
7 34,166 . 35,511 36,640
8 34,799 36,168 37,319
9 35,501 36,898 38,072
10 36,203 37,627 38,824
11 37,607 39,087 40,330
12 39,012 40,547 41,837
13 40,415 42,005 43,342
14 41,820 43,466 44 848
15 44,039 45,772 47,228




SECRETARY

STEP |2004- 2005- | 2006-
2005 2006 2007
LEVEL |1 2 3 1 2 3
1 22,448 23,361 24,361 25,361 24,145 25,145 26,145
2 22,648 23,561 24,561 25,561 24,345 25,345 26,345
3 22,862 23,761 24,761 25,761 24,545 25,545 26,545
4 23,074 23,982 24,982 25,982 24,745 | 25,745 26,745
5 23,712 24,645 25,645 26,645 | 25,429 26,429 27,429
6 24,248 | 25,202, | 26,202 27,202 26,004 27,004 28,004
7 24,989 25,972\ 126,972 |27,972 26,798 27,798 28,798
8 25,627 | 26,635 27,635 28,635 27,482 28,482 29,482
9 26,335 27,372 28,372 | 29,372 28,242 29,242 30,242
10 27,045 28,109 29,109 30,109 29,003 30,003 31,003
11 28,464 29,584 30,584 31,584 30,525 31,525 32,525
12 29,882 31,058 32,058 33,058 32,046 33,U406 34,040
13 31,301 32,532 33,532 34,532 33,567 34,567 - | 35,567
14 32,718 34,005 35,005 36,005 35,087 36,087 | 3108
15 34,936 36,311 37,311 38,311 37,466 38,466, | 39,466 )
PARENT LIAISON .
STEP 2004-2005 2005-2006 2006-2007
1 21,259 122,124 22,869
2 21,459 22,324 23,069
3 21,671 22,524 23,269
4 21,884 22,745 23,469
5 22,470 23,354 24,097
6 23,054 23,961 24,724
7 23.640 24,571 25,352
8 24,225 25,178 25,979
9 24,811 25,787 26,607
10 25,395 26,394 27,234
11 26,565 27,610 28,489
12 27,735 28,827 29,744
13 28,727 29,858 30,807
14 30,076 .| 31,259 32,254
15 32,278 | 33,548 34,615




CUSTODIAN

STEP 2004-2005 2005-2006 2006-2007
1 21,816 22,703 23,466
2 22,016 22,903 23,666
3 22,228 23,103 23,866
4 22,441 v 23,324 24,066
5 23,074 23,982 24,745
6 23,705 24,638 25,422
7 24,337 25,294 | 26,099
8 24,969 25,952 26,777
9 : 25,671 26,681 27,530
10 26,373 27,411 28,283
11 27,705 28,796 29,712
12 29,183 30,331 31,296
13 30,587 31,790 32,801
14 21,990 . . 33,248 34,306
15 34,210 : 35,556 36,687
Head Custodian Stipend ‘ :
High School/Middle School . $1250 Elementary/Greyhound/Administration
- ' ‘ $1100 ‘
CAFETERIA WORKER. = .
‘ STEP 2004-2005 2005-2006 . 12006-2007
1 12,716 18,066 18,697
2 12,916 18,338 . 118,970
3 113,128 18,611 19,242
4 13,341 18,913 19,515
) 113,576 4' 19,246 . ' 19,859
6 113,809 19,576 20,199
7 14,043 19,908 20,541
8 14,278 20,241 20,885
9 14,511 20,572 21,227
10 14,745 20,904 21,569
11 15,213 21,567 22,253
12 15,682 22,231 22,939
13 16,184 22,944 23,674
14 16,677 23,642 24,394
15 17,587 24,933 25,726




CAFETERIA CASHIER

STEP 2004-2005 2005-2006 2006-2007
1 12,716 19,453 20,084
2 12,916 19,725 20,357
3 13,128 19,998 20,629
4 13,341 20,300 20.802
5 13,576 20,633 21,246
6 13,809 20,963 | 21,586
7 14,043 21,295 21,928
8 14,278 21,628 22,272
9 \ (14,511 21,959 22,614
10_ 14,745 22,291 22,956
11 15,213 22,954 23,640
12 15,682 23,618 24,326
13_ 16,184 24,331 25,061
14 - : 16,677 25,029 . 25,/81
15 17,587 26,320 27,113

CAFETERIA TRUCK DRIVER

_ STEP . 2004-2005 2005-2006 2006-2007
1 - 112,716 19,731 . 20,362
2 12,916 120,003 20,635
3. 13,128 20,276 20,907
4 13,341 : 20,578 . 21,180
5 13,576 20,911 21,524
6 13,809 21,241 21,864
7 14,043 A 21,573 22,206
8 . 14,278 _ 21,906 22,550
-9 14,511 ' 22,237 22,892
10 14,745 22,569 23,234
11 15,213 23,232 23,918
12 15,682 23,896 24,604
13 16,184 24,609 25,339
14 16,677 25;307 26,059
15 17,587 26,598 27,388




CAFETERIA ELEMENTARY MANAGER

STEP 2004-2003 2005-2006 2006-2007
1 12,716 21,118 21,749
2 12,916 21,390 22,022
3 13,128 21,663 22,294
4 13,341 21,963 22,567
5 13,576 22,298 22,911
6 13,809 122,628 23,251
7 14,043 22,960 23,593
8 14,278 23,293 23,937
. 9 14,511 123624 24,279
10 114,745 . 23,956 24,621
11 15,213 124,619 25,305
12 115,682 25,283 25,991
13 16,184 25,996 - 26,726
14 16,677 26,694 27,446
N 15 | 17,087 127,983+ | 26,710

. CAFETERIA HIGH SCHOOL MANAGER

STEP 2004-2005 2005-2006 . 12006-2007
1 12,716 21,396 ) 24,726 '
2 12,916 21,668 24,998
3 13,128 21,941 ' 25,271
4 13,341 22,243 25,573 -

5 13,576 22,576 25,906
6 13,809 122,906 26,236
7 14,043 23,238 . 26,568 .
8 14,278 . 123,571 ' 26,901
9 14,511 23,902 27,232
10 14,745 24,234 27,564
11 15,213 24,897 28,227
12 15,682 . 25,561 28,891
13 16,184 ' 26,274 29,604
14 16,677 26,972 30,302
15 17,587 28,263 31,593




AIDES

STEP 2004-2005 2005-2006 2006-2007
1 13,707 20,741 22,869
2 13,907 - 120,941 23,069
3 14,121 T 121,155 23,269
4 14,334 21,368 23,469
5 14,830 21,864 24,097
6 15,327 22,361 24,724
7 15,824 22,858 25,352
8 16,319 1 23,353 25,979

-9 16,816 \ 23,850 1 26,607
10 17,312 . 24,346 27,234
11 18,304 _ 25,338 28.489
12 19,298 26,332 29,744
13 20,289 27,323 30,807
15 22,775 29,809 134,615




4

LPN STEP 2004-2005 2005-2006 2006-2007

1 27,819 30,063 32,108

2 28,119 30,363 32,408

3 28,419 30,663 32,708

4 30,052 30,963 33,008

5 31,685 32,645 33,308

'\ . »
RECEPTIONIST | 2004-2005 2005-2006 - 2006-2007
1 23,620 24,569 25,312

2 23,920 24,869 25,612

3 24.220 25,169 ° 25,912

4 24.720 25,469 26.212

5 25,220 25,984 26,512
Computer Tech | 2004-2005 2005-2006 2006-2007

o 31,092 33,941 36,585

2 31,392 34,241 | 36,885

3 33,526 34,241 37,185

4 35,659 1 36,740 37485

5 36,987 38,108 38,881

6 39,221 40,410 41230

7 41,455 42,711 43,578 -

8 41,955 43,226 44,104

9 42,455 43,742 44,630,

10 42,955 44,257 45,155

off 60,572 61,802




Longevity Professional Staff

After 15 years in District $1025

After 20 years in District $£2075
After 25 years in District $3125

Longevity ESP

10 Mdnth
Afier 10 years in District =~ $550- :
After 15 years in District $1230 \
After 20 years in District $1850

12 Month
After 10 years in District $650
ALK 15 ycars 1 Disuict 2i010

After 20 years in District _ $2310

A-2 Districtwide Duties

' 2004-2005 Certified $25.00 per hour ESP $15.00 per hour
2005-2006 Certified $32.00 per hour ESP $18.00 per hour
2006-2007 Certified $37.00 per hour ESP $22.00 per hour

Home Instruction

Tutoring for EWT/ESPA/GEPA/HSPA
Detention

Summer School

KEYS Program

After School Workshops

Teacher Facilitators for Workshops $40.00 per hogr
Summer Guidance- a daily rate based upon 1/200™ of annual salary.



Track Boys’ Head Coach $4161 $4361 $4561

Track Boys’ Assistant Coach $2774 $2974 $3174

Track Girls’ Head Coach $4161 $4361 $4561

Track Girls’ Assistant Coach $2774 $2974 $3174

MIDDLE SCHOOL SPORTS 2004-2005 | 2005-2006 | 2006-2007
Cross Country Boys® Head Coach $1846 . | $2046 $2246
Cross Country Girls’ Head Coach S1846 | $2046 $2246
Soccer Co-Ed Head Coach $1846 | $2046 $2246
Soccer Co-Ed Assistant Coach $1387 . $1587 $1787
Basketball Boys’ Head Coach 31 846 $2046 Y2240
Basketball Boys’ Assistant Coach $1387- $1587 $1787
Basketball Girls’ Head Coach $1846 $2046 $2246
Basketball Girls’ Assistant Coach $1387 $1587 $1787
Basketball Cheerleading Head Coach $1846 $2046 $2246
Volleyball Co-Ed Head Coach $1846 $2046 $2246
Volleyball Co-Ed Assistant Coach $1387 $1587 $1787
Baseball Head Coach $1846 $2046 $2246
Bascball Assistant Coach 51387 $1587 $1787
Softball Head Coach 51846 $2046 | 82246
Softball Assistant Coach $1387 $1587 $1787
Track Boys’ Head Coach $1846 $2046 $2246
Track Boys’® Assistant Coach | $1387 $1587 $1787
Track Girls® Head Coach $1846 $2046 $2246
Track Girls® Assistant Coach $1387 $1587 $1787
Tennis Co-Ed Club Advisor $1228 $1428 $1648




-

HIGH SCHOOL SPORTS 2004- 2005- 2006-
2005 2006 2007
Footbail Head Coach $6627 $6827 $7027
Football Assistant Coach $3505 $3705 $3905
Soccer Boys’ Head Coach $4161 $4361 $4561
Soccer Boys’ Assistant Coach $2774 $2974 $3174
Tennis Girls’ Head Coach . $4161 $4361 $4561
Ténnis Girls’ Assistant Coach \ $2774 $2974 $3174
Volleyball Girls’ Head Coach . $4161 $4361 $4561
Volleyball Girls® Assistant Coach | $2774 $2974 $3174
LT0SS Lountry poys .head‘(,oaq_'r‘_ay ERIVE 35204 53404
Cross Country Girls’ Head Coach $3084 $3284 $3484
Football Cheer]eadinél Head Coach $2159 $2359 $2559
Weight Training Club Advisor $2251 $2451 $2651
Basketball Boys’ Head Coach $5165 $5365 $5565
Basketball Boys’ Assistant Coach $3084 $3284 $3484
‘ Basketball Girl’s Head Coach $5165 $5365 $5565
Basketball Girls’ Assistant Coach $3084 $3284 $3484
Swimming Co-Ed Head Céach $4161 $4361 $4561
Swimming Co-Ed Assistant Coach £2774 $2974 $3174
Indoor Track Co-Ed Head Coach $4161 $4361 $4561
Indoor Track Co-Ed Assistant Coach $2774 $2974 $3174
Basketball Cheerleading Head $2774 $2974 $3174
Coach
Basketball Cheerleading Assistant $2072 $2272 $2472
Coach
Baseball Head Coach $4161 | 54361 $4561
Baseball Assistant Coach $2774 £2974 $3174
Softball Head Coach $4161 | $4361 $4561
Softball Assistant Coach £2774 $2974 $3174




CHILD STUDY TEAM STIPENDS -

A. Summer Child Study Team members will be paid on a per case evaluation basis at the

fallmiarimm roaton
ICHCWIng Tawe

School Psychologist : $200.00
Learning Consultant $185.C0
Social Worker $175.00
Speech Therapist ' $135.00

However, if any Child Study Team member does not prepare a8 typed evaluation, there will be $20.00
deducted in the per case rate. '

B. Parochial\School Child Study Team per case evaluétions shall be p'grformed if
necessary after school at the discretion of the Superintendent paid based upon the
_following rates: ' "

School Psychologist o $135.00

Learning Consuitant $125.00
Social Worker - $115.00
Speech Therapist ) e : $95.00

C. Child Study Team members shall not be initially placed on the salary guide at different step; i.e.

" School Psychologist — 2nd Step; Learning Consultant - 2™ Step; and Social Worker — 15 Step. Initial

salary guide placement shall be in accordance with Article . Salaries. Present employees shall be
grand fathered. ’ :

57 i



05 - - - | 2065~ | 2006-
ACTIVITY 22%%‘;‘ 22‘2.)0.5_ ‘2,%%?, ACTIVITY ?5%%%- 5005 | 2007
Activities’ Sophomore Class
Coordinator 2446 2646 | 2846 Advisor 1411 1611 1811
African-American 1128 1328 | 1528 Spanish 1128 1328 | 1528
Art 1128 1328 | 1528 Student Council 1128 1328 1528
Assistant Band )
Director 2447 2647 | 2847 Technology 2256 2456 | 2856
Band Director 3160 | 3360 | 3560 Theatrical 1128 | 1328 | 1528
Band Front 2163 2363 | 2563 "Yearbook 3106 3306 | 3506
. o : Funding for any A .
Choir 3106 3306 } 3506 new approved club. | 3106 3306 | 3506
Chorus 1128 1328 | 1528
Concert/Stage Band 1693 1893 | 2093
Creative Writing 1128 1328 | 1528
Nohato rink 1490 1298 4RI
Drama 2070 | 2270 | 2470
FBLA 1128 | 1328 | 1528 Middle School
‘French 1128 -| 1328 | 1528 | | Art 1128 | 1328 | 1528
Freshman Class 1224 1424 | 1624 Choir 1128 1328 | 1528
Health Club 1128 1328 | 1528 Computer 1128 1328 | 1528
JROTC o - Concert Band 7/8 1128 | 1328 | 1528
-Junior Class advisor p— —1 - ' . '
1 1693 1893 | 2093 Cotillion 5/6 1128 |. 1328 | 1528
Juﬂi!:-" “lass advisor ' . . " . o
2 B 1693 | 1893 2093 Cotillion 7/8 1128 | 1328 | 1528
KEYS Club advisor 1| 1128 1328 | 1528 Drama Club 1128 1328 | 1528
: f ' First Experience ‘
-KEYS Club advisor 2 | 1128 | 1328 | 1528 | | Band 5/6 1128 | 1328 | 1528
_Math 1128 | 1328 | 1528 | | First Tee Golf 1128 | 1328 | 1528
Media Coordinator 2540 | 2740 | 2940 G&T 5/6 1128 | 1328 | 1528
Media Club 1128 | 1328 | 1528 | | G&T7/8 1128 | 1328 | 1528
Newspaper 1693 1893 | 2083 Keyboard Ensemble | 1128 1328 | 1528
NHS 1128 1328 | 1528 Math/Science 1128 1328 | 1528
Outdoor Club
advisor 4 1128 | 1328 | 1528 | | Multi-Cultural 1128 | 1328 | 1528
Outdoor Club
advisor 2 1128 | 1328 | 1528 | | Photography 1128 | 1328 | 1528
Outdoor Club
advisor 3 1128 | 1328 | 1528 | | Peer Mediation 1128 | 1328 | 1528
Social Skills Grade
Parade Competition | 2385 | 2589 | 2789 | | 7/8 1128 | 1328 | 1528
SADD 1128 | 1328 | 1528 | | Student Council 1128 | 1328 | 1528
Science 1128 1328 | 1528 Student Newsletter 1128 1328 | 1528
Senior Class advisor
1 1880 | 2080 | 2280 | | Yearbook 1128 | 1328 | 1528
Senior Class advisor | | Funding for any |
2 1880 2080 | 2280 new approved club. 1128 1328 | 1528
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Professional Certified Employees

Salary | 2004-

Guide | U3

Step BA BA+15 | BA+30 | MA MA+15 | MA+30 | MA+45 DOC
1 40,509 | 41,187 | 41,884 42542 | 43,219 |43,897 44,574 | 45,252
2 40,700 | 41,377 | 42,055 42.732 | 43,410 |43.410 44,765 |45.442
3 40,858 | 41,536 | 42,213 42,890 | 43,568 | 44,245 44,923 | 45,600
4 41,019 | 41,697 | 42,374 43,052 | 43,729 | 44,407 45,084 |45,762
5 41269 | 42,303 | 42,980 43.568 | 44,335 | 45,013 45,690 | 46,368
6 41,625 | 42,303 | 42,980 43,568 | 44,335 | 45,013 45,690 | 46,368
7 42,025 | 42,702 143,380 44,057 | 44,765 .| 45,412 46,089 | 46,767
8 42482 | 43,158 |43.837 44514 | 45,192 |45.869 46,547 | 47,224
9 43136 | 43,813, | 44,490 45.168 | 45,845 | 46,523 47,700 |47.878
10 43,958 | 44,635 45313 | 45,990 | 46,668 47,345 | 48,023 | 48,700
i A€ na7 Az a4 Lagan2 | 47,000 ammEn 1agaza | 40,012 40 700
12 46539 | 47,217 | 47,894 48,572 | 49,249 |49,927 50,604 |51,282
13 28,480 | 49,157 | 49,836 50,512 | 51,190 |51.867 52,545 |53,222
14 50,823 | 51,501 |52.178 52,856 | 53,538 54211 | 54,888 | 55,566
15 55,097 | 55,775 | 56.452 57.130 | 57,807 | 58,484 59,162 | 59,839
16 65.039 | 65,716 | 66,394 67,071 | 67,748 | 68,426 69,104 | 69,781
Salary | 2005-

Guide | 06 . , ™ : .

Step BA BA+15 | BA+30 | MA ( MA+15 | MA+30 MA+45 | DOC

' A SN

1 41918 | 42,619 |43.320 44.021 | 44,722 | 45,423 46,124 | 46,825
2 32,114 | 42,815 |43.516 24217 | 44,918 | 45,620 46,321 | 47,022
3 22278 | 42,979 |43.680 44381 | 45.082 | 45,783 46,484 | 47,185
4 22,445 | 43,146 | 43.847 44,548 | 45,249 | 45,950 46,651 | 47,352
5 42,703 | 43,404 144,105 44.806 | 45,507 146,208 46,909 | 47,610
6 43,072 | 43,773 | 44.474 45175 | 45.876 | 46,577 47,278 | 47,979
7 43,485 | 44,186 | 44.887 45,588 | 46,289 | 46.990 47,692 | 48,393
8 43,058 | 44,659 | 45,361 46.062 | 46,763 | 47.464 48,165 | 48,866
9 44,635 | 45336 | 46.037 46,738 | 47,439 | 48.140 48,841 | 49,542
10 45486 | 46,187 46,888 | 47,589 48.200 | 48,991 | 49.692 50,393
11 46,613 | 47,314 | 48.015 48,716 |49.417 | 50.118 50,819 | 51,520
12 48,157 | 48.858 |49.559 50260 | 50,961 | 51.662 52363 | 53,064
13 50,165 | 50,866 | 51,567 52268 | 52,969 | 53.670 54371 | 55,072
14 52.590 | 53,291 | 53.992 54,603 | 55394 |56.095 56,796 | 57,497
15 157,012 | 57,713 58414 | 59,115 | 59.816 60517 | 61,218 | 61,919
16 67.300 | 68,001 | 68,702 69.403 | 70,104 | 70.805 71,506 | 72,207







SECURITY

STEP \ 2004-2005 2005-2006 200§-2007‘
1 20.229 21,053 21,764
2 20.429 21,253 21,964
3 20,641 21,453 22,164
4 20,854 21,675 22.364
5 21,440 22,284 22.993
6 | 22,024 22,891 23,619
7 122,610 23,500 24,248
8 123,194 24,107 . 24 874
-9 23,781 124,716 \ 25,503
10 24365 25323 26,129
11 . 125.535 26,540 27,384
12 26,705 27,756 ' 28,639
©13 27,697 28,787 . 29,703
14 | 29,046 30,188 - : 31,149
15 | 30,939 32,156 33,179
MAINTENANCE
STEP 12004-200S . 2005-2006 : 2006-2007
-1 31,645 132,020 134,008
2 31,845 ' . 33,120 34,208
3 32.059 - 33,320 34,408
4 33,541 34,608
- 5 34,197 35,285
6 34,854 35,963
7 | ] 35,511 - 136,640
8 34,799 36,168 37,319
9 35,501 36,898 38,072
10 36.203 37,627 38.824
11 37.607 39,087 40,330
12 39.012 140,547 41,837
13 140,415 42,005 43,342
14 41.820 43,466 44,848
15 44.039 45,772 47,228







CUSTODIAN

STEP [2004-2005 2005-2006 2006-2007
1 21,816 22,703 23.466
-2 22,016 22,903 23,666
-3 22,228 23,103 23,866
4 22,441 _ 23,324 24,066
5 23,074 23,982 24,748
6 23,705 24,638 25,422
7 24,337 25,294 126,099
8 24,969 ' 25,952 26,777
9 ) 25,671 126,681 27,530
10 26,373 27,411 28,283
11 27,708 28,796 29,712
12 29,183 30,331 31,296
13 30,587 _ 31,790 32,801
- 14 21,990 - ) 33,248 34,306
15 34,210 : 35,556 36,687
Head Custodian Stipend _ :
High School/Middle School - $1250 Elememary/Greyhound/Adrninistration
o - ' $1100 -
CAFETERIA WORKER. :
: STEP 2004-2005 2005-2006 . - 12006-2007
1 12,716 18.066 18,697
2 12,916 18,338 : 18,970
3 » 13,128 18,611 19,242
4 13.341 18,913 19,515
-8 113,576 o 19,246 . ' 19.859
6 113,809 ’ 19,576 20,199
7 14,043 19,908 20,541
8 14,278 20,241 20.885
9 14,511 20,572 21,227
10 14,745 20,904 21,569
11 15,213 21,567 22.253
12 15,682 22,231 22,939
13 16,184 22.944 23.674
14 16,677 23,642 24,394
15 17,587 24,933 25,726







CAFETERIA ELEMENTARY MANAGER

STEP 2004-2003 2005-2006 2006-2007
1 12,716 21,118 21,749
2 12,916 21,390 22,022
3 13,128 21,663 22.294
4 13,341 21,963 22,567
5 13,576 22,298 22,911
6 13,809 122,628 23,251
7 14,043 22,960 23,593
8 14,278 23,293 23,937
.9 — 114,511 123,624 ' 24,279
10 114,745 . 23,956\ 24,621
11 15,213 124,619 25,305

12 115,682 25,283 25,991
13 16,184 25,996 : 26,726
14 16,677 26,694 27,446

L 15 | 17,001 | 27,505 | 26,770

. CAFETERIA HIGH SCHOOL MANAGER

STEP | 2004-2005 2005-2006 12006-2007
1 12.716 21,396 24,726
2 12.916 21,668 24,998
3 13,128 21,941 25271
4 13,341 22,243 25,573 -

5 13,576 22,576 25,906
6 13,809 22.906 26,236
7 14,043 23,238 : 26,568
8 14.278 123,571 | 26,901
9 14.511 23,902 27,232
10 14,745 24,234 27.564
11 15.213 24,897 28,227
12 15.682 _ 25,561 28,891
13 16.184 | 26,274 29,604
14 16.677 26,972 30,302
15 17.587 28,263 31,593







4

LPN STEP 2004-2005 2005-2006 2006-2007

] 27,819 30,063 32,108

2 28,119 30,363 32,408

3 28,419 30,663 32,708

4 30,052 30,963 33,008

5 31,685 32,645 33,308
.RECEPTI(\)N]ST 2004-2005 2005-2006 - 2006-2007

T 23,620 24,569 25,312

2 23,920 24,869 25,612

3 24.220 | 25,169 25,912

4 24.720 25,469 26212

5 25,220 25,984 26,512
Computer Tech | 2004-2005 2005-2006 2006-2007

o 31,092 33,941 36,585

2 31,392 34,241 | 36,885

3 33,526 34,241 37,185

4 35,659 136,740 37485

5 36,987 38,108 38,881

6 39,221 40,410 41230 = —

7 41,455 42,711 43,578 -

8 41,955 43,226 44,104

9 42,455 43,742 44,630,

10 42,955 44,257 45,155

off 60,572 61,802 -







Track Boys’ Head Coach $4161 $4361 $4561
Track Boys® Assistant Coach $2774 $2974 $3174
Track Girls’ Head Coach $4161 | 4361 $4561
Track Girls’ Assistant Coach $2774 $2974 $3174
MIDDLE SCHOOL SPORTS 2004-2005 2005-2006 | 2006-2007
Cross Country Boys’ Head Coach 31846 . | $2046 $2246
Cioss Country Girls’ Head Coach $1846 ' | $2046 $2246
Soccer Co-Ed Head Coach $1846 | $2046 $2246
Soccer Co-Ed Assistant Coach $1387 $1587 $1787
Basketball Boys’ Head Coach $1 846 $2046 ¥2240
| Basketball Boys® Assistant Coach $1387- $1587 $1787
Baskeétball Girls’ Head Coach $1846 $2046 $2246
Basketball Girls® Assistant Coach $1387 $1587 $1787°
Backetball Cheerleading Head Coach $1846 $2046 $2246
Volleyball Co-Ed Head Coach $1846 $2046 $2246
Volleyball Co-Ed Assistant Coach $1387 $1587 $1787
Baseball Head Coach $1846 $£2046 $2246
Bascball Assistant Coach 51387 §1587 $1787
Sofiball Head Coach $1846 $2046 | s2246
Sofiball Assistant Coach $1387 $£1587 $1787
Track Boys’ Head Coach $1846 £2046 $2246
Track Boys® Assistant Coach $1387 $1587 $1787
Track Girls’ Head Coach $1846 $2046 $2246
Track Girls® Assistant Coach $1387 $1587 $1787
Tennis Co-Ed Club Advisor $1228 $1428 $1648







. 05- | 2006- . | 2005~ | 2006-
ACTIVITY 229% %fé% 2067 ACTIVITY 2{%%5 2006 | 2007
Activities’ Sophomore Class
Coordinator 2446 2646 | 2846 Advisor 1411 1611 | 1811
African- American 1128 1328 | 1528 Spanish 1128 1328 | 1528
Art 1128 1328 | 1528 student Council 1128 1328 | 1528
Assistant Band .
Director o447 | 2647 | 2847 | | Technology 2056 | 2456 | 2656
Band Director 3160 23360 | 3560 Theatrical ' 1128 1328 | 1528
Band Front 2163 2363 | 2563 "Yearbook . - 3106 3306 | 3506
. ) S ' : Funding forany . | . - _
Choir . | 3106 3306 | 3806 | new approved club, 3106 3306 | 3506
Chorus 1128 1328 | 1528
Concert/Stage Band 1693 1893 | 2093
Creative Writing 1128 1328 | 1528
Nekhoto ~luh | 4400 4228 | 182R
Drama T 2070 | 2270 | 2470
FBLA 1128 | 1328 | 1528 | | Middle School
‘French ' 4128 -| 1328 | 1528 Art 4128 | 1328 | 1528
Freshmzan Class 1224 1424 | 1624 Choir 1128 1328 | 1528
Health Club | 1128 | 1328 | 1528 | | Computer ‘ 1128 | 1328 | 1528
JROTC ' ‘ - Concert Band 7/8 4128 | 1328 | 1528
.Junior Class advisor ,.._———————-—---——/" - - . 4
1 - - 1693 1893 | 2093 Cotillion 5/6 | 1128 |. 1328 1528
Junicr Tlass advisor ' . g . : ’
2 . 693 | 1893 ] 2093 | | Cotillion 7/8 1126 | 1328 | 1528
KEYS Club advisor 1 1128 1328 | 1528 Drama Ciub 1128 1328 | 1528
. . ) First Experience )
.KEYS Club advisor 2 | 1128 1328 | 1528 Band 5/6 1128 1328 | 1528
_Math 126 | 1328 | 1528 | | First Tee Golf 1128 | 1328 | 1528
Media Coosdinator Jsa0 | 2740 | 2940 | | G8T5/6 1128 | 1328 | 1528
Media Club 1128 | 1328 | 1528 G&T 7/8 1128 | 1328 | 1528
Newspaper 1693 1893 | 2093 Keyboard Ensemble 1128 1328 | 1528
NHS 1128 1328 | 1528 Math/Science 1128 1328 | 1528

Outdoor Cilub

advisor 14 : 1128 1328 | 1528 Multi-Cultural 1128 1328 | 1528

Outdoor Club .

advisor 2 1128 1328 | 1528 Photography 1128 1328 | 1528

Outdoor Club

advisor 3 1128 1328 | 1528 Peer Mediation 1128 1328 | 1528
. Social Skills Grade

Parsde Competition | 2388 2589 | 2789 7/8 1128 | 1328 | 1528

saADD 1128 1328 | 1528 Student Council 1128 1328 | 1528

Science i 1128 1328 | 1528 | student Newsletter | 1128 1328 | 1528

Senior Class advisof B

1 1680 | 2080 | 2280 | | Yearbook 1128 | 1328 | 1528 |

Senior Clzss advisor Funding fof any
2 1880 2080 | 2280 new approved club, 1128 1328

1528
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